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Instructions

Question ONE is compulsory.  Answer any other TWO questions from the remaining choices.
Q1
“Gender analysis recognizes that gender is a critical variable in the development process.”  In light of this statement discuss the contribution of gender analytical tools and frameworks to the development process.

(20 marks)

Q2
a
“Women’s rights are Human rights”   Discuss. 
(10 marks)

b
With the help of examples, explain any four indicators of empowerment that contribute to gender and development process 







( 10 marks)

Q3
Discuss the contributions of the following conferences to the promotion of  gender awareness in your country and highlight the challenges of their domestication in your country.
(a) International decade for women 1975. (5 marks) 

(b) Forward looking strategies conference Nairobi 1985. (5 marks)
(c) ILO – platform for actions 1995. (5 marks)
(d) +21 conference 2006. (5 marks)
Q4
Critically analyse women’s socio-economic contribution to the society. (10 marks)
b
With examples,  explain the impact of structural adjustment programmes in your country.                    (10 marks)

Q 5
a
Critically analyze the implementation of affirmative action in relation
 to the Kenyan constitution 2010.


(10 marks)

b
“Men’s issues are forgotten in gender debates.”   Discuss. (10 marks)
MARKING SCHEME

Q1
contribution of analytical tools and frameworks to development process
The analytical tools and frameworks we concentrate our discussion on 

i) Harvard analytical framework

(e) This framework centers on 

(f) Activity profile ( the triple roles)

(g) Resources profile (material & non material)

(h) Categories of use (in terms of access and control

(i) Analysis of external influencing factors

(j) Project cycle analysis

The student is expected is discuss the above points and show limitations 7 marks)

ii) Moser framework

(k) This framework centered on the triple roles

(l) Practical of strategic gender needs

(m) Categories of policy approaches to WD and GAD

(n) Existing subordinate relationship between men & women

(The student is also to discuss the above and limitations 7 marks)

iii) Longive framework

Centers on the concept of five levels of equality which indicate the extent to which women are equal to men 

The five levels are 

(o) Welfare

(p) Access

(q) Conscietisation

(r) Participation

(s) Control

(t) The students are expected to discuss the points & also critiques 

This include production of goods & services for the market & household consumptions, in agriculture, good production by transforming raw agricultural products into food production family enterprises , domestic work; community work caring  for children & the aged preparing food for the family, protecting the environment, providing assistance to the vulnerable and disadvantaged individuals and groups.

b)
Impact of structural adjustment programmes on women


-
changes in public expenditure


-
changes in income


-
changes in prices and consumer goods


-
changes in education needs health needs

(The students creativity is expected to earn 10 marks)

Q2b
Indicators of empowerment that contributes to gender and development process.

Include 

·  legal empowerment

· Economic empowerment

· Political empowerment

· Social empowerment

· (the student is to explain these indicators to earn 10 marks)

“Human rights are for women too”

(u) The student is expected to discuss the following rights showing how they apply to women too.

(v) Right to life

(w) Right to be born  free & equal

(x) Right to vote

(y) Right to education

(z) Right to freedom of movement & assemblies

(aa) Right marry someone of her own choice

(ab) Right to inheritance of land & property

(ac) Right to access credit & finance

(ad) Right to employment, work, and fair wages to equal pay

(ae) Right to freedom of speech

(af) (the student is to explain how each right is applicable to women 10 marks)

Q3
conferences

(ag) International decade for women 1975 

(ah) This is a decade majoring dominated by researchers who moved away from a preoccupation with the role of the women within the family towards understanding the complexities of women employment

(ai) What was learned include

(aj) How to strategize 

(ak) Promote institutional change where blockage lie

(al) Operate within & without the system

(am) Importance of building institutional alliances with men women working together towards the same objective

(an) Forward looking conference Nbi 1985 

(ao) Observations

(ap) The multiple realities & profound difference btn men and women

(aq) Multifaceted nature of women’s identity & oppression

(ar) How women work through their differences inorder to build alliances of new forms of social organizations

(as) The discrepancies & differences which can and do divide women as individual & collectively.

   Platform for action 1995

Primary aim include:

(at) To create a medium for reflection discussion & debate on gender & gender related issues

(au) Create understanding on gender perspective & strategy 4 implementation

(av) Promote respect for human rights and gender equality as an integral part 

(aw) To eradicate socio-cultural obstacles that promote various forms of discrimination & recommend improvement to secure equal rights for all

+21 conference

Look at education, health employment environment the progress of women’s development since 1985



(20 marks)

Q4 a
women’s socio-economic contribution to society

Women contribute to development not only through remunerated work but also through a great deal of unremunerated work.

Q5
Affirmative action

The student is expected to relate their answer to the constitution and programmes being implemented

 ( current issues     10 marks)

b
men’s issues


the students creativity & innovativeness is expected in answering this question (10 marks)

