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ABSTRACT
This study explores the opportunities, challenges and perceptions of women clergy
in two urban churches. Additionally this study set out to establish why there are few
women serving in fulltime pastoral ministry in the two churches, Christ is the Answer
Ministries (CITAM) and the All Saints Cathedral, Nairobi. The study population was
women clergy from the two mentioned churches and their immediate leadership of both
genders. The researcher administered two questionnaires to each respondent from the
leadership of CITAM to establish their perception of the leadership capabilities among the
women clergy. Focus groups comprised of some male pastors and purposely selected
individuals from both All Saints Cathedral and CITAM leadership. Questionnaires were
administered to the leadership teams which provided additional information towards this
study. The researcher also carried out church archive research to ascertain the records of
women clergy with CITAM and the All Saints Cathedral Church. Various Womanist,
Feminist and leadership theories were addressed and the experiences of African women
clergy in this African region also reviewed. The results from the study indicate that
women clergy have a myriad of opportunities for leadership and should pursue them
uncompromisingly. The church leadership may to some extent be skewed toward
patriarchal cultural norms, but with time and given the dispensation of this millennium,
they are able to maximize their opportunities by responding to the call of God to serve
according to Matthew 28: 18-20. Additionally this study recommended that various
programs and activities be instituted to develop avenues for encouraging women to follow
through and to remain in church ministry with the help of older clergy who would be their
mentors and team members.
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CHAPTER ONE
INTORDUCTION AND BACKGROUND TO THE STUDY
Introduction
The nation of Kenya lies on the eastern coast of Africa and it covers an area of
582, 650sq km (Kenya National Bureau of Statistics (KNBS, 2007). The current
population of Kenya is estimated at over 36, 913,721 million (KNBS, 2007, p.11). Its
capital city and largest city is Nairobi. More than 50% of the population of Kenya is
composed of women and slightly above 47% men. Christianity is the major religion in
the country with about 80% of the population recognized as Christians (ACM-FTT
Afriserve, 2004, p.5). The church attendance distribution is women at 33%, men at
20%, and youth at 23% and children at 24% (ACM-FTT Afriserve, 2004,
p.20).Women in church service leadership of this percentage are very small and yet
make a very important contribution to leadership within Kenya.
Christian churches in Kenya include mainline denominational churches such as
the Presbyterians, Anglicans, Baptists, Pentecostals, African Instituted Churches
(AICs) and the Roman Catholic churches among others (Nairobi Church Survey 1989,
p.18). In 2004, Kenya's population was estimated at 65% Protestant, 21% Roman
Catholic, 9% African Instituted Churches and 5% others (ACM-FTT Afriserve, 2004,
p.17). Churches are located and distributed unevenly and sometimes congested around
town centers within Kenya. The mainline denominational churches tend to be located
in specific regions of the country while the newer Evangelical and Pentecostal
churches tend to be concentrated in urban areas.
Historically, mainline denominational churches in Kenya were territorially planted

with specific churches among specific ethnic communities (ACM-FTT Afriserve, 2004,
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p.17). The survey done by the Africa Centre for Missions, Finish the Task - FTT in
partnership with Dawn Ministries revealed some of the protestant denominational
groups distributed as follows: the Presbyterians among the Kikuyu of the Central
Province, Seventh Day Adventists among the Kisii community; and the Methodists
among the Meru people (ACM-FTT Afriserve, 2004). In urban centers such as Nairobi
where 8% of Kenya’s population live, denominational churches still attract sizeable
congregations. The newer evangelical and Pentecostal churches which are more
dynamic and contemporary have larger congregations which have mushroomed from
existing mainline churches. (ACM-FTT Afriserve, 2004).
The urban centers continue to experience an increase of new churches. Mbiti,
in the preface of the Kenya Churches Handbook (1973: p.xvii) states; “Christianity has
taken on a volcanic dimension in Kenya …with a current rate of one new
denomination per month.” Mbiti continues, “… explosive church growth which started
out in the nineteen seventies, has continued” and as this researcher observed, even into
the twenty-first century. Many of these churches are located in the densely populated
areas of the city attracting members from their neighbourhood. It has been observed
that women are the greater majority than the men within all churches. The churches
located in the main city center areas attract the middle-income group as well as the
upper-income members of the society. The same observation has also been noted that
again there are more women than men in regular church attendance.
Even though Christianity is the major religion in Kenya, church attendance has
been on the decline since the late 1980s (ACM-FTT Afriserve, 2004, p.xiv). In 1989, a
survey on Nairobi churches carried out by Daystar University showed that 12% of the
Christians attended church regularly (Daystar University, 1989). Another follow-up
survey carried out by the Africa Center for Missions, (ACM-FTT Afriserve, 2004, p.2)
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showed that regular church attendance has now reduced to 7%. This shows a 5% decline
in attendance in comparison to what was earlier reported by Daystar University Survey.

This trend of more women in the population is replicated within the churches
throughout the country. In one urban church example, ‘Jesus is Alive Ministries,’
(JIAM) (Makori, 2006, p.69) Makori writes that, the female population is 51.8% and
that of the men 47.0%. He also found that the most committed church members are
women. His findings apply to both the mainline denominational and new Organization
of African Instituted Churches (OAIC’s) within the city. Makori (2006, p.69) in his
observation continued to explain that, the current trend on Sunday mornings, showed
that the committed church members are women. At the time of Makori’s research,
within that time line, women in leadership positions at this church were only the senior
pastor, Bishop Margaret Wanjiru and one other lady pastor.
Within urban churches Mahinda (2004) observed that the growth of churches
was not accompanied by a corresponding increase of women clergy as church leaders.
She commented that church leadership is often dominated by the male gender, even
though women are the majority within the churches (Mahinda, 2004).
This research principally set to study women clergy from two churches in the
Nairobi central business district region. These two churches are the oldest in Nairobi
and attended by middle class educated people who are well versed in gender issues.
The leadership opportunities and challenges these women clergy face was highlighted
and analyzed. The women clergy were purposely selected specifically from Christ Is
the Answer Ministries and the All Saints Cathedral between 2003 and 2007.
As women from all societies continue to respond to the call of God to serve in
the church, they have to be ready to work in male-dominated leadership environments.
There has been widespread debate over the years of the ordination of women as clergy
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in churches. Some churches have already begun ordaining women but the majority of
church leaders in Kenya are men. In the Great Commission (Matthew 28:18-20), Jesus
gave this command to the twelve disciples which today applies to both male and
female, to make disciples. In response to this Great Commission, the opportunities and
challenges that impede involvement of women clergy in church leadership in Kenya
was explored.
Christ is the Answer Ministries, also referred to as Nairobi Pentecostal Church,
and All Saints Cathedral Nairobi, Anglican Church of Kenya, are the two churches
where these women clergy interviewed served. These two churches are geographically
located along a major highway into the city centre, Valley Road and Kenyatta Avenue,
and within a radius of a kilometer from each other. Women clergy in leadership in
these two churches were identified and interviewed. There was the need to establish
their involvement in leadership in proportion to their male counterparts and the talents
they are endowed with. Secondly, this study highlighted the opportunities and
challenges that they faced in church leadership. Thirdly, the study sought to identify
the responses of the women clergy towards the opportunities and challenges they faced
in church leadership and whether this had any effect on their size and number in
leadership placements.
Background to the Study
The study investigated opportunities and challenges the women clergy faced in
these two urban churches with the intention of identifying, understanding them and
exposing them and to find solutions to them. In Mahinda’s unpublished thesis, she
explained in the recommendations section that, “church leaders and congregation
members have an issue with this debate” of women clergy and that “dialogue should
continue between those for and against women clergy in ministry” (2004, p.76). This
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investigation therefore sought to identify the issues that women clergy face. Mahinda
suggested that further research in this area was necessary.
The Nairobi Pentecostal Church (NPC), Valley Road, has had male senior
church leadership from the Pentecostal Assemblies of Canada (PAOC) since its
inception in 1959 (Unpublished CITAM, 2005). Women clergy were only recently
given voice in the 1990’s with the coming of Pastor Dennis White. In the year 2000,
women clergy were taken on into the ministry then having only the children pastor
leadership roles. Subsequently, additional women pastors were taken on for the
purposes of the youth ministry, missions and music areas. NPC stands on her own
without any external funding. The mission statement for NPC is “Knowing God and
making Him known through Evangelism and Discipleship.” The Vision statement that
guides the church is “Impact Kenya and the world at large with the gospel of the Lord
Jesus Christ through the transforming power of the Holy Spirit.” NPC started off
specifically as English speaking multi-racial church grounded in the Word of God and
sound doctrine. (Kimeu: 2007, p.7).
NPC continues to focus on the English speaking urban city dweller and visitor.
The constitution of the church and order of service draws heavily from the PAOC
background. The majority of the members of the congregation are professional middle
class English-speaking city dwellers. Within the original document of the CITAM
constitution, no mention is made of women clergy but, it clearly stated that the language
of communication is English. The Swahili speaking city dwellers are considered under
this clause with the understanding that they can communicate in English. The leadership
structure of CITAM is headed by the Bishop, who then works closely with the Council of
Elders, the Deacon Board and Senior Pastors in the administration of church matters. The
Bishop’s office includes a well-organized administrative organ which includes the
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Director of Operations, the Finance Manager and the Human Resource Manager as
part of his core team. The General meeting that is held annually in CITAM is the
supreme governing body of the church.
The All Saints Cathedral is a mainline Anglican church in Nairobi and also the
seat of the Archbishop of the Anglican Church of Kenya under the All Saints
Cathedral Diocese. According to the Anglican Church of Kenya website “Church
services began in 1915 and the Very Rev. William Joseph Wright was the first
provost. His home of origin was England. The mission statement at All Saints
Cathedral is “To know God and to make him known through preaching, teaching,
healing and social transformation enabling growth in faith.” The vision statement is
“to see the Anglican Church built on the foundation of apostolic faith in Jesus Christ
with the ability to equip all God’s people to face the challenges of the millennium.”
The constitution and order of service borrows heavily from the Church of England.
The constitution document was written with the perception of male clergy and not of
female gender. The congregation at the All Saints Cathedral is mostly composed of
upper and middle class members of the society with nine services in English and one
Kiswahili service on Sunday. (www.ackenya.org/history, 2007).
Although the constitutions of these two churches purport to support firmly biblical
mandates of women, there appears to be some disconnect with practice. In the last five
years, these two churches have taken in women ministers to serve as leaders of different
ministries. These two churches have leadership structures which decide on the ordination
of ministers. In comparison with the ratio of men to women, they both may need to
consider more women clergy for service. In CITAM the body of the Council of Elders led
by the Bishop, interview and select the pastors that are to be ordained, (Unpublished,
CITAM, 2005). At the All Saints Cathedral, the priests are appointed by
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the Bishop of a Diocese and the Archbishop of the Anglican Church of Kenya. Since,
All Saints Cathedral is under the Archbishop’s diocese therefore the Archbishop
appoints the priests (The Anglican Church of Kenya Constitution, 2002, p.8).
Christian ministries are often faced with the Biblical challenges of the Pauline
expectations on women in the account of 1Corinthians 14: 34-35 (KJV).
Let your women keep silence in the churches; for it is not permitted to
them to speak: but they are commanded to be under obedience, as also
saith the law. And if they will learn anything, let them ask their
husbands at home; for it is a shame for women to speak in the church.
This study recognized that a Biblical premise has to be established on the role of
women clergy in leadership. However, the exegetical premises of the above-mentioned
verses were in the time and culture of Apostle Paul’s writing. At that time the women
were spreading various teachings that were harmful, hence Paul’s rebuke. They were
not obeying the cultural expectation of covering the head as they prayed or prophesied
hence the rebuke and restriction by the apostle Paul (Matthew Henry’s Commentary,
Power Bible CD v4.5, 2005). Today these standards would not apply literally even
though the church leadership is still male-dominated. The main concern of this study
was that these instructions would not be used to silence women clergy. The Adam
Clark commentary (Adam Clark’s Commentary, Power Bible CD v4.5, 2005) also
states that since Jewish ordinance did not permit women to speak, they were to remain
silent and ask their husbands questions at home. This being an ordinance practice of
the Jewish faith, its superimposition on the Christian church scene in the twenty first
century may be challenged here in Kenya.
The biblical text that formed the foundation of this study is based on the account
in Genesis 2:18 (KJV), “And the LORD God said it is not good that the man should be
alone; I will make a help meet for him.” In the beginning of human existence God created
male and female then stated that it was not good that the man should be alone.
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The Contemporary English Version Bible states ‘a suitable partner.’ God saw it fit for
the male and the female to be in partnership. In the eyes of God, both are equal, but
with different responsibilities and roles.
This study consequently argues; “If God provided a wife for Adam as a partner in
marriage to subdue the earth,” then he was aware as God that Adam needed to partner
with Eve to subdue the earth. In Gen 1:27 “…God created man in his own image, in the
image of God created he him; male and female created he them.” Hence in the church,
women have leadership roles to accomplish as suitable partners in ministry. Eve was a
marriage partner for Adam yet they both had the task of subduing the earth. Marriage and
ordained ministry have a relationship because of the covenant with God that each
institution is based upon between humans and God. The task of co-working as stated in 1
Corinthians 3:9 (NIV) “For we are God's co-workers…” accentuates the mandate for
women clergy to be in partnership in ministry alongside the men.

In church ministry, women clergy, whether married or single, have a place too.
Women clergy should as a result be able to accomplish their roles as equal partners
with their male counterparts in leadership within the church. Stott (1999, p.111) states,
“although men and women are equal, they are not the same… but different from one
other … we complement one another in the distinctive qualities of our own sexuality,
psychological as well as physiological roles.” However, they should not accomplish
their roles with pride but, wisely submit to those in the top leadership. Deborah, in the
book of Judges Chapter’s 4 and 5 was one such example of humble yet outstanding
leadership. She led the army of the Israelites to war and God granted her and the army
victory. The question could then be raised, why have we moved away from
empowering women to this extent today?
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Adeyemo (1993, p.1) has stated that, “if you want to paralyze our economy,
simply remove women from the work force.” This observation is viewed with caution in
addition to the reality that, within the church men have played very pivotal roles in
development. It is also noted that they continue to pursue this development with the help
of women who come in as clergy. Adeyemo adds that, “African women are workers in
matters of industry but there seems to be a taboo for Christian women involvement in
politics.” In the church however, this leadership issue has to be discussed with great
caution because it is possible that if women are removed from any leadership positions
this would not affect or paralyze church activities. Even in the twenty-first century,
Africa’s women clergy have to serve with much caution and wisdom.

Although the church is a spiritual entity, her mandate is holistic. The church
exists as a social institution within communities and localities and therefore it is
important that she remains relevant even with regard to societal gender concerns. This
is because the membership of these churches is exposed to and influenced by societal
expectations of gender equality and empowerment and expects the church to be a
leading example. The church is faced with the challenge to comply with government
policies that directly affect the communities within which they are located. For
example, is the church able to fulfill Presidential directives issued on Kenyatta Day for
30% women to be in leadership responsibilities (Daily Nation, 13 December 2006)?
The church is expected to be contemporary, aligning with authority as commanded in
the Bible (Romans 13:1). This noble policy that affects the women in the nation also
needs to be addressed by the church in Kenya. This study is aware that the presidential
policy targets the civil service but would like the church to look into the possibility of
embracing this policy challenge that is being addressed by the nation at large. In this
twenty-first century, there is universal agreement expressed through the Millennium
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Development Goals of the United Nations Development Program (UNDP) that gender
equality should be promoted and women be empowered. Whether the church is able to
meet these goals and especially the ones that focus on women is yet to be established.
The seventh goal targets women being empowered. It states, ‘Promote gender equality
and empower women;’ If the church achieves this, then the society would be able to
make pronouncements based on their achieving this goal.
The church is expected to function within the society and meet societal needs. In
the Old Testament, the Israelites brought their tithes and offerings to the temple so that the
priests, widows, orphans and strangers could have their needs met (Deuteronomy 26:12).
In the New Testament, Jesus addressed the wholistic needs of the people in the
community. He healed the sick (Mark 5:21-43), provided food for the hungry (Mark 6:3044), raised the dead (John 11:38-44) and addressed rejected women (Matthew 15:21-28 &
John 8:1-11). Because women clergy also possess the same spirit of Jesus, when
theologically trained, they are able to meet the wholistic needs of the community and
participate in addressing the spiritual needs of the church members.
Women have been expected to play specific homely roles in the Kenyan, African
set-up and as a result these expectations have been found to affect women clergy serving
in the church. Stott (1999, p.20) mentions that when women clergy work, “it is intended
not for the fulfillment of the worker, but also for the benefit of the community.” This
study additionally explored the fulfillment of women clergy serving within the church and
the community and the effect of African patriarchy as a major challenge to women clergy
serving in an urban setting. The assumption that the cultural practices of people in the city
are similar to those of people in the rural setting was a foundational basis. The
technological settings in the urban areas are different and advanced but the practices

10
Library

Archives

Copy

Daystar

University

Repository

upheld are very traditional, hence the transference of attitudes and behaviors even
within the church.
Kenyans living in the city indirectly observe patriarchal structures that govern
and exist in the cultural settings which endow the male gender. Oduyoye (1992, p.146)
argued, that the male gender has the “sole responsibility to make decisions.” This sole
responsibility was not negotiable and this culture gives identity to the members of
society. In the same vein, Mombo (2001, pp.36-37) adds that, “unfortunately in the
past, a woman was not recognized or noticeable in the society”. An example among
the Kikuyu Kenyan cultures to date portrays this idea. A man may ask upon arrival at
the entrance of a homestead or house in the urban setting, Kwi mundu guku? (Literally
translated, ‘Is there anybody here at home?’) and many women have been known to
respond, no! This response is due to the fact that, the man is usually referring to his
male counterpart in that home, but the woman lacks the courage to answer yes. The
woman does not bring herself to think of the reality of acknowledging herself. The
habit of psychological inferiority by the women, even in the urban settings is still
carried on. This pattern of the inferiority of life unfortunately also exists in the church.
This study looked into this crippling inferiority mentality possibly even by the women
clergy in the last five years. During the interview research sessions, the involvement
areas assigned to the women clergy and their roles within the Kenyan African
traditions setup was also addressed. Would it dictate the final placement of the job
description for the woman clergy?
In church leadership, it was observed that men clergy struggle to accept
women clergy as equal counterparts because of this cultural ‘baggage’ as explained in
the Kikuyu example given earlier. The influence of feminism and womanism theories
among the women clergy in ministry is also another part of this study. These theories
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and their influences were studied to observe if they also contributed to the
opportunities and obstacles women clergy faced. The feminist reactionary ideology
focused largely on oppressions based on sexism, that basically consists of power,
woman rights, and equality on women, “(http://www.en.wikipedia.org/wiki/Feminist
theory November 20, 2007)”. This Western ideological perspective that “rejects the
female as a sexual object” was not the focus of this study (Stott, 1999, p.104). The
womanism theory and movement also pointed out that black women experienced a
different and more intense kind of oppression than did white women (Wikipedia,
November 20, 2007). In addition to this, womanist theology attempts to help black
women see, affirm, and have confidence in the importance of their experience and
faith for determining the character of the Christian religion.
In Kenya this challenge of gender bias is culturally rooted. The roles that the
individuals are expected to play, are distinctly presented in every society. Mageto (2006,
p.143) writes, “gender is part of the created order which we have divine mandate to
respect, to study, and where it has fallen to bring the healing and redemptive truth and
action to bear on it.” The element of gender bias was addressed as a possible obstacle
faced by women clergy in the leadership roles in the two churches.

It was important for this study to address the challenge of churches that have
most often taken the form of what Oduyoye (1995, p.173) describes as “patriarchal
hierarchies” in decision making. These churches “accept the material services of the
women clergy but do not listen to their voices or welcome their leadership initiatives.”
Patriarchal structures in the past have, as Haddad (2002, p.153) writes “historically
and systematically excluded women from aspects of society that are responsible for
leadership such as policy formation, resource allocation and decision making.” This
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study scrutinized the reasons for the current obstacles and challenges for women
clergy in decision making.
The Nairobi urban region continues to embrace women clergy in full-time
church leadership. However, women clergy continue to experience many challenges in
the areas of talents that God has endowed them with. These challenges and obstacles
have driven some determined women into beginning their own churches where they
are the sole leadership and decision makers. Focus was placed on the women clergy
who chose to work within the hierarchical structures of the two churches covered by
this study.
Statement of Problem
Demographics on church attendance indicate that more women than men
attend church and yet there are only a few women who serve as clergy. This study
sought to explore this phenomenon. Why are there few women clergy who serve in
leadership in Christ is the Answer Ministries (CITAM) and All Saints Cathedral and
what are their experiences?
Statement of Purpose
The purpose of the study was to generate information on the experiences of the
few women clergy in service and the perceptions of the church leadership. The choice
of this study within the last five years arose from the concern of the debate on the
ordination of women in Christian Churches. The thought of a woman in the leadership
role of a bishop in these two churches is still one that seems remote. These recent
years have also seen the intake of young and middle aged women into Bible schools
for training to serve as clergy after graduation. The international conference in Beijing,
China also stimulated debates on the women not only in societal leadership positions
but also within the church. Women clergy leaders are able to empathize and address
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communal issues due to their maternal instincts with great devotion. This study was
important in enabling Christians and non-Christians make informed decisions where
women clergy leadership roles are assigned.
Objectives of the Study
The overall objective of this study was to establish the extent to which the
women clergy after they responded to the call of God were able to adjust and serve
within the church structures and in particular:
i.

To identify the opportunities and challenges that women clergy encounter.

ii.

To determine the perceptions and attitudes of the church councils leadership
towards women clergy through interviews and questionnaires.

iii.

To identify and explore the levels of assignments and empowerment given to
women clergy by their leadership.

iv.

To identify which societal demands or trends influence how women clergy are
treated within the church.

v.

To make recommendations to the leadership that will help churches in urban
centers to effectively support existing and upcoming women clergy.
Research Questions

This research has attempted to address the following questions:
i.

What opportunities and challenges have women clergy faced in
carrying out their duties?

ii.

How did members of the congregation and top-level leadership
perceive women clergy and the roles they play?

iii.

When women clergy were given assignments by the church leadership,
to what level were they empowered to fulfill them?
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Did societal demands and trends influence how women clergy were
treated within the church resulting in few numbers of women clergy?

v.

How was the urban church able to effectively utilize the women clergy
and their God given talents?
Significance of the Study

The significance of this study was to unveil the opportunities and challenges
faced by women clergy and how they addressed them. This study also sought to
provide feedback to the churches being studied and the Christian Ministries
department at Daystar through;
1.

Contributing data in the Christian ministries field, on the involvement of women
clergy in church leadership.

2.

Helping aspiring women clergy to expect certain experiences in the field.
Chandran (2004, p.17) has written that, “Urban centers are marked by new
developments.”

3.

The new data collected giving feedback and providing a forum for discussing
new developments on addressing societal issues that women are able to address
better due to their gender.

4.

The results being significant to both church leaders and seminary teachers that
work with and teach women clergy in the East African context. Chandran (2004,
pp.11-17) questions whether research should be carried out on spiritual and
ethical matters.

5.

Hence, this study was carried out to justify that women clergy are biblically correct
in responding to the call to ministry in this twenty-first century in spite of their
lesser numbers. Through this study, large Kenyan churches would be able to assess
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their willingness to involve women clergy using the data collected and their
effectiveness or lack thereof in the fields assigned to them.
6.

The results of this study would be used as a tool for encouraging more women
clergy to participate in leadership roles effectively.
Finally, these results were to also provide a forum for other urban church ministers

of both genders, to discuss openly women clergy and their roles and place in the church.

Limitations and Delimitations of the Study
This researcher acknowledges that this study was limited to women clergy from
two churches in order that a variety of results would be revealed. This was inferential and
would not be generalized as the norm in all other urban churches. The researcher being
aware that there are churches with congregations of over ten thousand people in total
during Sunday services and women clergy, only these women clergy from the two
Christian churches along a geographical location were purposely picked. At least 80% of
the women clergy who have served in the two churches in the period mentioned 20032007, were interviewed using questionnaires. By the time of this research, there had been
a total of eleven women clergy in both of these churches in the past five years.
The leaders in CITAM answered two questionnaires and their responses were
analyzed after the collection of data. This study did not interview other women clergy
currently leading their own ministries in the city as the main focus was on these two
churches. Due to lack of current books in the graduate school libraries in Nairobi written
by African women on African women clergy, this study also relied on Internet journals
and e-resources. Other books by male authors who have addressed related topics on this
subject of women clergy were also be studied. The available books by male and female
authors in the area or Womanist and feministic theoretical issues and related issues to this
study on women clergy were also discussed in the literature review in order to guide
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this study. To avoid personal bias, male research assistants carried out the interviews
and the assessments in the in-depth interviews and the assessments of leadership data
from CITAM.
Assumptions of the Study
The following were the research assumptions:
1. That the church leadership would willingly share the different views and
perceptions they hold on the experiences they have gone through with women
clergy and that they would facilitate and give the researcher interview time by
responding to the research questions.
2. That all women clergy and the top level leadership would be honest and open in
responding to the questions posed in English as the researcher would be using the
English language.
3. That as a result of this study, more women clergy would be given opportunities of
leadership service hence increasing the number of those in service.
Scope of the Study
The study was restricted to women clergy serving in Christ is the Answer
Ministries (CITAM) and the All Saints Cathedral, Nairobi between the 2003 and 2007
period. The study was limited to population samples selected from the leadership team
at CITAM who included elders, deacons, pastors and ministry leaders. Research was
also carried out in the Anglican archives department at the Archbishops office in
Nairobi and among some of the members of the All Saints Cathedral leadership and
Parish Church Council.
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Methodology
The research methodology used to carry out this study included both the
qualitative approach, in-depth interviews and the quantitative approach of using
questionnaires. The questionnaire formats was semi-structured interviews and the
interview guide included open-ended questions. A cross-sectional design was adopted
where the interviewees explained their stories and data collected to assess the
perceptions of leaders and the congregation. The ordained women clergy were the
main voices through the in-depth interviews. The recorded interviews were transcribed
and printed on each clergy woman’s response, in order that an analysis of the findings
could be reached after issues from the printed transcriptions were identified.
The researcher’s use of both the qualitative and quantitative data allowed for
more than one approach to be involved for better understanding into this study. The
analysis of the quantitative data through the SPSS software package for data analysis
was presented through the tabling and identifying of recurrent themes and tabling them
showing the comparisons.
Appointments were booked with all the respondents for individual in-depth
interviews and assurance of confidentiality of information given to each of the clergy
women. Interview guides and questionnaires were appended. This researcher also
received the help of male research assistants who were involved in administering
questionnaires in the field and collecting and compiling the data. There was also a
specific research assistant that carried out the interviews with the CITAM women
clergy to avoid research bias (Chandran, 2004, 9).
In order that there would be a variety of responses in this study, two focus
group discussions were also carried out among pastors at NPC Valley Road and the
All Saints Cathedral and friends of the researcher.
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Definition of Key Definitions
To facilitate understanding in this study and to minimize on misinterpretations
the following terms were used as operational terms in this study:
Women Clergy: This term means ordained women by the Archbishop or Bishop of
their church. This term has been used interchangeably to refer to priest in the Anglican
Church of Kenya or pastor in the Nairobi Pentecostal church at Valley road.

The Ministry Call: This refers to the spiritual condition and stirrings in the
heart and the ultimate response to serve God in fulltime church ministry by an
individual. In this study, this response is likened to the response by the disciples in the
Gospels of following Jesus and carrying on the work of sharing the Good News of the
Kingdom of God.
Leadership: The process of influencing others and developing followers. It also
presumed the role of mobilizing with authority and power including taking a managing
role over others.
Urban Centers: Locations within the major cities in a country. In this research
Nairobi is an urban center.
Patriarchal societies: Societies dominated and practicing male dominance and
decision -making. In this research the term refers to male supremacy and control.
Church ministry: This term refers to duties provided and especially carried out
on the pulpit area and services provided through church facilitation.
Church: This term has many definitions but in this research it refers to a
congregation of people meeting specifically in the named churches. It also means the
people of God, 1 Peter 2:10 and as C. Atkinson & Atkinson (1995) writes “the body of
Christ.” It refers to a congregation of people meeting to worship God within a formal
building designated for this purpose.
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Gender bias: This term refers to the partial treatment that is accorded to the
women clergy as they serve in ministry.
Womanist: This is a view propagated by scholars and theologians with regards
to women seeking recognition and equal status among the men in the fields of service.
Also among the African American women this term is used to refer to feminism which
is referred to as white. In this research this term will refer to the African woman with a
strong personality and not necessarily disrespectful to the men as they serve.
Feminist: This term does not refer to the Western ideal of feminism that shuns
and seeks to replace men folk as equals. In this research this term means a submissive
woman according to biblical standards and yet taking her feminine place in ministry.
Summary
This first chapter explains the background to the experiences and circumstances
that envelop women clergy and the rationale for the study. The purpose and significance
of the study, the objectives, research questions, limitations and assumptions of the study,
scope of the study and the definitions of key terms have been addressed in this chapter.
The next chapter is a review of literature on the existing attitudes and perceptions of
women in ministry in the Bible, the church and in the Kenyan cultural setting.
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CHAPTER TWO
LITERATURE REVIEW
Introduction
Women clergy, compared to their male counterparts, have in this new
millennium received increased attention. Kenyan ordained women clergy have in
many evangelical mainline churches only been assigned duties from the early l980’s to
date. One example may be drawn from the Presbyterian Church, where the first
woman entered the seminary in 1978 and was ordained in 1982 (Njoroge, 1992).
The Presbyterians, Anglicans and Methodists have pioneered the way for
Pentecostals and the African Instituted Churches in recognizing the input of women
and ordaining them as clergy. Njoroge, (1992) states that, “Women of the Presbyterian
Church of East Africa (PCEA) realize that having women ordained as elders and
ministers does not resolve entirely the problem of the exclusion of women from
church leadership.” In the urban center churches, the trend of assigning women clergy
duties alongside the men clergy is slowly gaining motion. This has resulted in the
women clergy facing obstacles as they carry out their duties.
Njoroge, (1992) argues, “We need to create awareness of the social and religious
obstacles that we face in our daily struggles” and therefore this study reviewed the
existing literature in agreement to creating this awareness. Two Kenyan women
seminarians have recently studied challenges in this field and have made the following
recommendations. Mahinda (2004, p.76) expresses that “dialogue should continue
between those for and against women clergy in ministry” while Obat (2002, 39) writes
that, “the church will need to consider how it uses the gifts of women clergy without the
bias of the patriarchal cultural system.” The Concerned Circle of African Women
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Theologians have also written on issues that relate to women clergy and their
contributions was taken into account.
Theoretical Framework
The Existence of African Women Clergy
African Kenyan women clergy have been in existence on the continent for over
forty years to the present as Njoroge (www.womenofthePresbyterianchurchof
East Africa, 1992) explains with reference to the Presbyterian Church. Their presence
and works preceded them and their contributions to the churches visible, before they
were even considered for ordination. Njoroge (1992) writes,
It was not until the next General Assembly in 1976 that the PCEA
resolved to train and ordain women as ministers. Although there were
very few women commissioners at the 1976 Assembly, any woman
present (as an observer or a co-opted member) was given a chance to
express her views. The first woman entered the seminary in 1978 and
was ordained in 1982.
The challenge of women clergy being fully recognized as co-workers alongside
the male clergy has continued to be experienced. The Religious Tolerance Organization

(www.religioustolerance.org/christ.htm) continues to address this subject of women as
clergy. Their records indicate that an Anglican woman was ordained in Kenya by Bishop

Okulu of the ACK, Maseno South Diocese in 1979. Rev. Emily Okuthe from ACK,
Maseno South Diocese was the first woman clergy to be ordained by Bishop Okulu even

amidst the uproar and the negative response of this decision by the then sitting synod.
In the Nairobi Pentecostal Church, the first ordination of women clergy was
carried out by Rev Dennis White in 1993. Other major denominations such as the
Methodists and the Presbyterians as observed earlier are also on record as having
ordained women as clergy in the late 1980’s.
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Oduyoye, in her international leadership role as a woman theologian, has been
in the forefront “creating understanding of the church and mission”. She has
courageously led other African theologians and women clergy in particular into
developing African meanings for terms like feminism and womanism in her books.
She explains “African women have been given gifts by God which they need to share
with the men they serve alongside in the church” (Oduyoye 1999, pp.105-122). Many
women clergy serve in the patriarchal line and often hiding behind gender and not
taking full responsibility of the roles assigned to them. Oduyoye therefore explains
that feminism to the African woman is not merely equality with the male gender, but
courage to take up the responsibilities assigned to them
Hoch Jr. (1987, p.242) writes that 1 Tim. 2:11-15 instructions by Paul to the
women to be silent in church has been used to silence women clergy out of context.
This controversial issue was addressed to the culture of the day for Timothy and Paul
in the New Testament, in giving guidance to that society. Kenyan women clergy are
therefore not held by this measure today so as not to serve and they are not being
disobedient to Scripture. Their involvement in ministry is as a result of the call of God
in their lives and they need to walk in obedience even through challenges.
The challenges that women clergy encounter often hinge on those who struggle
with the thought of women in leadership in a male-dominated society. This attitude is
then projected on the women clergy in leadership in the urban Kenyan Church.
Controversy also exists in some churches because of ethnic cultural biases that exist
which the church needs (Wilson: 2001, Vol.17).
The duties that are assigned to ordained women clergy range from
superintending Sunday school to overseeing women ministries and administrative
official duties of care giving. Pulpit preaching ministries might not have been easily
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given to women clergy in the past and when they were assigned, it was during special
services that had an emphasis for the ministries that they might be overseeing that they
had the opportunity to preach from the pulpit.
Women clergy experience the struggle of gender bias that is silently a
prevalent mental attitude among many African traditional men and women. Oduyoye
(1995, p.4) explains this attitude by stating, “I seek the quality of life that frees the
African woman to respond to the fullness for which God created them.” In response to
this situation, this research investigated the extent to which this gender bias affected
effectiveness of women clergy as they ministered. These biases hinge on the
patriarchal cultural biases that are a core of African societies as reviewed in the next
section. African-American women theologians have also written much in this field
although the context of their theology is very different from ours.
In the African society, we are careful to distinguish between a woman "with a
strong, firm and strict personality” as described by (Kolawole, 1997, p.10). Among the
Kenyan women, these qualities are evident even among clergy. It will be important not to
collectively refer to women clergy as feministic and propagating womanistic views from
the Western cultures to describe them. The place of women clergy is an important one in
the society and also within the church. It is with this view in mind that this researcher also
briefly looked into the United Nations, Millennium Development Goals and their
relationship to the issue of women clergy in fulfilling the third goal.

Women Clergy in Leadership and the Millennium Development Goals

Church leadership needs to be aware of the global policies that would in the
long run affect them. The Millennium Development Goals (MDGs) are some of the
global policies developed by the United Nations Development Program
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(www.unmillenniumproject.org). The church is involved in meeting the wholistic
needs of the community. These goals may seem to the leadership as unspiritual and
hence these leaders may not see them as priority. However, due to societal
expectations that the church is obligated to meet, then it is important that the church is
familiar with and even attempt to meet these goals. The MDGs are social goals that the
church needs to address and target to achieve. These MDGs are as follows:
1. Eradicate extreme poverty and hunger.
2. Achieve universal primary education.
3. Promote gender equality and empower women.
4. Reduce child mortality.
5. Improve maternal health.
6. Combat HIV and AIDS, malaria and other diseases.
7. Ensure environmental sustainability. (www.unmillenniumproject.org).
The third goal of ‘promoting gender equality and empowering women’
illustrates the significance of this study. Women clergy have a place and a role in
society. Their international relevance cannot be ignored, hence the need to address
their challenges and obstacles in these two churches. Crumbley (2003, 584) writes on
the biases women in church leadership encounter, “from exclusion of ordination, to
gender practices and interplay of doctrinal and institutional history” and these
inclinations continue to be commonly faced in Kenyan churches today. These
practices often hinge on the foundation of the African mindset that is based on the
patriarchal governance. This research therefore addressed how well informed the
church is with regards to the MDGs and with special emphasis on the third goal.
Within the Roman Catholic Church, the long standing tradition that the male
priests lead the liturgical masses continues to be observed. This is an example of the

25
Library

Archives

Copy

Daystar

University

Repository

patriarchal structure being experienced in church. Njoroge (2002, p.40) writes in her
story that, in countless of her interactions with women, she came across many who did
not question “sexism, patriarchy and gender roles, which relegates women to secondclass status and instills an inferiority complex.”
Moss (1999) has written on the Women’s Religious expectations in South
Africa and explains that in patriarchal Christian denominations, African women often
exhibited an assertiveness, which was misunderstood and maligned. Could this be the
condition that plagues the women in leadership in the Nairobi Pentecostal Church and
the All Saints Cathedral in Nairobi? Assertiveness continues to be misunderstood for a
domineering characteristic in women, which many African men do not entertain.
Feminist / Womanist Theological Views
The Womanist Theology has been described as a liberating theology including
its origin, development and spread around the world. Phiri (1997, p.17) writes, “In
condemning patriarchy in church and society as sin, African women theologians are at
one with feminist theologians globally.” The theme of feminism in the church is one
that the leaders would rather avoid. Women clergy pre-studied in these two churches
struggle with the notion that they are seeking equality with the men. Women clergy
would appreciate if their views were heard. They would also be appreciative when
given equal opportunities for leadership in line with Biblical values. They also
continue to uphold the Biblical role that men have.
This study has analyzed the challenge posed by the womanist theology on African
culture and African religious tradition. How does this womanist theology become a tool
for recapturing African values, for example that of wholistic approach to human life in
relation to the divine and the cosmos, Phiri (1997, 17). The difference between the
feminist views and the womanist views continue to be discussed. Feminism
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has arisen in the last century as women in all spheres of society voice the oppressions
and struggles they face. This verbalizing of their issues has been “misunderstood and
often met with crude male chauvinism,” (Stott: 1999, p.104). He continues to add,
“Even early Jewish writers … made derogatory remarks about women. Josephus wrote
… ‘the woman is inferior to man in every way.’ William Barclay, sums up the low
view of women expressed in the Talmud… in the morning prayer of Jewish prayer, a
Jewish man thanks God ‘that God had not made him a Gentile, a slave or a woman.’…
(Stott, 1999, p.104).
This view is to be discussed in line with the findings from the interviews of the
six women clergy. The Womanist view is also as discussed earlier by Phiri, on the
misunderstanding that women with bold personality types face and how they have to
arise and serve despite this challenge. The place of women continues to be studied.
What does the Bible say about women in ministry? Is there any relationship today with
regard to the treatment that women received then and today in these two churches?
Are the Womanist and feministic views affecting women clergy in any way?
Biblical Teachings on Women
Grudem (1994, p.454) in expounding the doctrine of man writes, “God created
man in his own image” (Genesis 1:27). He explains that God created male and female
“for harmonious interpersonal relationships, equality in personhood and difference in
role and authority” (Grudem, 1994, p.454). Within theological discussions he
acknowledges that “God did not create human beings to be isolated persons.” Since
God did not plan this way then, this study sought to find out how women clergy
continue to overcome the divide that they experience due to their gender.
The detail of equality of personhood and importance is also highlighted. Grudem
writes that, “Men and women are equally important to God and equally valuable to
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Him.” In this strains of the argument then it is important that no gender should feel
inferior to the other, (Grudem, 1994, p.456). Another argument which he raises indicates

that, “the Holy Spirit was poured out in new power on the church and men and women
both given gifts to minister in remarkable ways” (Grudem, 1994, p.457). If then God
does not discriminate any gender but allocates them complimentary roles, is the church

able to learn from God Almighty whom we worship? This study recognized that God
sees man as the entire human race both male and female.
Magesa (1996) in explaining Christology, African Women and Ministry states,
In Africa, I find that biblical and cultural hermeneutics is high on the
agenda of African women biblical scholars and theologians. From
experience we know that the Bible has been misinterpreted and misused
to keep women and Africans oppressed. Similarly, African religion and
culture despite some of the life giving and women affirming aspects
have been used to silence women and subject them to untold
subjugation. Patriarchy, sexism, racism, imperialism, violence, poverty,
ignorance and diseases are issues women struggle with every day of our
lives and in our theologizing and biblical hermeneutics. Most of the
time African culture, religion and context dictate African women's
theological discourse.
Magesa’s perspective is relevant in this study because the misinterpretations of
scripture have caused many women clergy pain and even to question their call by God
to ministry. Other key questions on the misinterpretations of scripture are addressed as
follows: (1) Does the equality of male and female do away with the functional Biblical
pronouncement in Genesis 1:27 (KJV), “So God created man in his own image, in the
image of God created he him; male and female created he them.”

(2) Does Scripture

permit women in ministry to perform the headship/leadership roles that ordained elders

and pastors are called upon to exercise? If not, (3) Can the Holy Spirit contradict
Himself by calling a woman to the office of elder or pastor from which she is excluded
by the same Spirit's instruction?
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In Jesus’ ministry women had a place of ministry. When the Samaritan woman
in John 4 met Jesus at the well, she ran back to the city and invited all to go and meet
him. Mary Magdalene and the women who served alongside Jesus’ mother also played
special roles in his ministry. On the day of resurrection, these women were the first to
know that Jesus had risen from the dead. (John 20: 1-18; Matthew 28: 1-8; Mark 16:
1-8; Luke 24: 1-12)
In Paul’s ministry too women had a place of ministry. In the book of the Acts of
the Apostles, there are examples such as, Lydia, a dealer in purple, a business lady who
believed the gospel that Paul preached and opened up her home for her family and other
Greeks like her to be taught. (Acts 16:1-15). Then there is also Priscilla the wife of
Aquilla, (Acts 18:2; Romans 16: 3, 4) who is mentioned as having facilitated Paul in his
many journeys. There were also Truphosa, Damaris and others that Paul mentions at the
end of the book of Acts. Women were not only served by Jesus and the other disciples but
they also had a place within the various places that the gospel was being preached. It is
from this premise that this study addresses women clergy in their field of ministry.

Patriarchal Cultural Bias in the African Church
The concepts of patriarchy as used in this study refer to “male or father rulership of a family, or community” (Mackenchnie, 1979). In this case the focus is on the
church, because of the male dominance in the leadership structure. Patriarchal bias on
the Kenyan context may be explained as “father-ruled structures where all power and
authority rests in the hands of the male head of men.” (Phiri:1997, p.11) Oduyoye and
Kanyoro (2001, p.129) have written, “This concept was used by Weber to describe a
particular form of household organization in which the father dominated other
members.” This presents male supremacy over households. The success of women in
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this type of a society is pegged on the acceptance and support of the men. This practice is
so engrained within the Kenyan people that even within the church it is enhanced.

Mwaura (2005, June 30 unpublished lecture notes) explained in a lecture to
postgraduate urban ministry class that, “because of the practice of patriarchal bias,
women in urban areas have led some type of spiritual resistance and have become
founders of churches in Africa.” This spiritual resistance that women clergy who know
that God has called them is rarely addressed openly in the leadership forums in many
of the mainline churches. As a result, the women find it easier to leave and start their
own Kenya government registered churches, AIC’s. This trend of beginning churches
because one has been rejected in the mainline church needs to change. While carrying
out pilot interview studies on two out of the six women clergy who were the main
interviewees, the option of leaving the mainline church and starting new independent
Pentecostal churches were mentioned as an alternative.
Women clergy need to voice their challenges of the opposition they face
because of their gender as being female as well as suspicion that they might not be
able to perform as well as their male counterparts. They need to receive support from
the church leaders even though the support might be slow in being realized. Mwaura
(2008) mentions further that this perspective is liberating for the urban women clergy.
The challenge within the mainline churches would be that women clergy seeking to
liberate themselves might be seen as rebelling against authority.
The following example of an experience within the African continent adds
more emphasis to the reality of these challenges that women clergy face. Phiri (2002,
p.119) writes about Rev. Victory Nomuvete who waited for over fifty years to be
ordained in an Anglican church in South Africa. She stated that,
Although Rev. Victory qualified to serve as a pastor, the church
administration could not consider her for such a public post since she
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was a woman. She made a resolve to keep serving God no matter the
cost. This resolve saw her triumph over inferiority complex, rejection
and patriarchy.
It is sad and also triumphant to imagine that Reverend Victory was ordained at
the age of seventy-three, in the year 2000. She waited from 1954 when she entered
Adams Theological School at the age of twenty-seven and after graduation was not
recognized until 2008. Phiri (2002) writes on the many unanswered questions she had
on her mind. Did Reverend Victory have to wait for over forty-five years to be
accepted for ordination? How was she going to pastor now that she was at the age of
retirement? (Phiri: 2002, p.121) This research highlighted the period it takes women
clergy before they are considered seasoned enough for ministry and even ordination in
Kenya. Where there has been ordination, has regret been aired to these women clergy?
This story may overwhelm many younger women clergy today and advocates
for the earlier mentioned option of individuals beginning their own churches. Mwaura
(2005, June, unpublished Daystar CHM 608 class notes) explains that this would be
referred to as being spiritually resistant to the patriarchal church order. Patriarchy
when over-extended to silence, affects the women clergy into either fleeing or
remaining silent to face the ministry as a crippled worker.
As women continue to respond to the call of God to serve in church ministry in
spite of being discriminated against, they need to be aware of the Millennium
Development Goal that seeks to realize the empowering of the female gender in the
developing nations. Within many Kenyan cultures and politically, community cultures
such as the Kikuyu, Luo, and Maasai’s, women continue to be relegated to a second
position in leadership while men hold the first place. As a result of this type of treatment,
African women theologians came together to create the Circle of Concerned African
Women Theologians. In 1996 at the Circle of Concerned African Women Theologians,
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Phiri (2002, p.4) explains that, women realized that as an alliance they would be able
to offer each other support through the challenges. This support was to help the
women to empower each other and to also provide a scholarly base for those with
academic mission oriented goals for Africa in their endeavors.
Patriarchal cultural practices continue to be a part of the Kenyan culture.
Oduyoye (1986) explains that women have to arise beyond the patriarchal tendencies
in this twenty-first century. These practices can also be viewed with regard to the
Biblical views of patriarchy. Consequently, Mwaura (2005, June) states that,
The challenge therefore continues for Africans to evolve theologies that
will challenge cultural elements that do not promote women’s wellbeing and that create a holistic community where men, women and
children experience God’s kingdom unconditionally.
Biblical support provides sources that will enable them forge on undeterred by
these challenges. Within the churches where this research was carried out, a brief
study on their constitutions was carried out. Is it possible that they never considered
women clergy in fulltime ministry alongside the men? What does the current
leadership think? Are women clergy able to promote their own well-being by
addressing the patriarchal issues that they face without fear of victimization?
Leadership Theories
There are many different theories in research that have emerged over time. In
leadership those that may be in relation to this study may be the behavioral theories,
participative theories and relationship and management theories. The behavioral
theory is based on the assumption that leaders are made and not born. This theory is
rooted in the behaviorism and it focuses on the actions of leaders and not on mental
qualities or internal states.
Expressing that people can become leaders through teaching and observing. The
relationship theory is also known as ‘Transformational theories.’ This theory focuses on
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the performance of group members fulfilling their potential and often has leaders of
high ethical and moral standards. The management theory is based in the principal of
rewarding the employee positively or negatively. In organizations and businesses the
employer rewards the employees who are successful and when they fail they are
reprimanded. Among the women clergy, since they are leaders they need the capacity
to make them leaders whom God uses to transform individuals, institutions and the
society in general. (Kimeu, 2007: p.29-30)
Conceptual Framework
Concepts are used to communicate ideas in a research and within this study
they form the foundation of the thought process. Berg (2007, p.20) writes “concepts
provide a means for other people to let others know what they are thinking and allow
information to be shared.” The use of concepts in developing a research theory, as
Berg warns, may result in multiple messages even of a fairly common concept. Based
on this premise, the framework that will be provided would be based on propositions.
The specifically named opportunities and challenges in leadership faced by women
clergy being the propositions. Berg (2007, p.21) discusses propositions as “statements
about relationships between concepts” hence the attention that will be given during the
interviews and data collected from members of these two churches.
This researcher will focus on the women clergy in the urban city of Nairobi in the
above two mentioned churches in that, though they are ordained, they experience a harder
time fulfilling their duties than the male clergy. The leadership obstacles Kenyan women
face will therefore be examined on the premise that, this idea may result in the women
clergy carrying out their duties efficiently trying to prove themselves. In other cases they
resign and leave fulltime church work to serve in Para-church organizations
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where opposition to their leadership is manageable and minimal. In spite of all these
opportunities and challenges, they are still few in relation to their male counterparts.
The researcher seeks to understand why in these two churches of study there
has been some women clergy who have in the period, 2003-2007 moved away from
these two churches in spite of being very few with regards to the proportion of male
clergy. The approach offered by Berg (2007, p.23) will be compatible with this
study. See the diagram shown in Figure 2.1. This framework is constructed to
summarize visually how the different variables will be tested.

Background
variables [BV]
 Age
 Marital Status
 Gender






Independent
Variables [IV a]
 Church council
leaders view towards
women clergy
 Answer to the
ministerial call to
ministry

Independent variables [IV b]
 Attitudes of single status women clergy
 Attitude of married status women clergy
 Opportunities available to all women
clergy
 Individual confidence in the leadership
role

Independent variables [IV c]
Culturally related issues
 Cultural attitudes towards women clergy
 Cultural Biblical perspective on women in
church activities

Dependent Variables
[DV a]
Women are in church
leadership in response
to
 God’s call
 Their gender
 not restrictive
 Evident support
of women clergy
by leadership

Dependent
Variable [DV b]
 Theological
 training
 Biblical
understanding of
women in
church activities

Figure 2.1: Conceptual framework
Ssource: Author, 2018
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This conceptual framework is constructed to visually summarize how the
researcher intends to have the data collected through the interviews analyzed and used.
Maxwell (1996, p.25) in Robson (2005) states that, “the conceptual framework is the
system of concepts, assumption, expectations, beliefs and theories that support and
inform ones research.”
The background variables enabled the researcher to draw a socio-demographic
profile of the respondents with regards to their age, marital status and gender. The
independent variables have a hypothetical effect on the dependent variables. The
dependent variables show the total influence of God in decision making and answering
the call by women clergy to serve at church. The independent variables are interrelated with the dependent variables. Mugenda & Mugenda (2003, p.58) state that
church related issues, personal related issues and cultural related issues are all interconnected and inter-related.
The findings of the different perceptions that make up the premise of the
leadership opportunities and challenges that women clergy face will finally enable the
recommendations made be of help to the churches. The type of interview method used
will be the standardized form and more details will be given in the methodology
section. This study intends to point out key elements for consideration through the
complicated process of transcribing and then analyzing the results. Through the study
of the different variables, the reality that though women attendance is more than that
of the men they are few in leadership ordained placement. Consequently through this
study, opportunities will be highlighted in addition to the challenges faced by women
in church leadership in the midst of Biblical and cultural settings.
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Summary
This chapter focused on reviewing literature on women clergy. It particularly
highlights the existence of women clergy in Africa, the Millenium Development Goals
and how women fit in. The chapter further has looked at womanist theological views,
the Biblical teaching on women and the patriachal cultural bias in the African church.
The chapter concluded with leadership theories and a conceptual framework.
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CHAPTER THREE
RESEARCH METHODOLOGY
Introduction
This chapter describes how the study was carried out among the women clergy
who served at these two churches within the years 2003-2007. Discussions on the
research design used to collect and collate data, the sampling design, procedures of
interviewing, the source of data; methods of data collection as well as the statistical
analysis of data collected are also addressed.
Three methods of data collection, in-depth interviews, survey questionnaires
and focus group discussions were employed by the researcher to obtain data. These
investigations highlighted the opportunities in leadership that women clergy encounter
while fulfilling their God given mandate of serving in the church as ordained
ministers. The study sought to meet the conditions specified by Yin (1989) as
appropriate for case studies; investigating a contemporary real life situation within its
own context and in which the researcher had no control over. This research integrated
the analysis of transcribed interviews with the textual findings from the literature
review of other women clergy in leadership.
The qualitative approach was the most relied on by this researcher because of
the focus on, “participant perspectives” that sought to discover “what they are
experiencing and how they interpret experiences” (Bogdan & Biklen, 1982, p.30).
Capturing the expressions from the women clergy and their leadership through their
experiences was vital. An individual guide for the individual in-depth interviews was
formulated and administered. These in-depth interviews were carried out face to face
with all clergy women recordings and transcriptions done separately and themes
identified. This methodological approach therefore combined the views of authors
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writing on African women clergy and women theologians with the results of the
interview analysis to present the findings.

Design and Research Strategy
This study adopted the in-depth interview, questionnaire survey and focus
groups which were both descriptive and explanatory. A longitudinal survey design was
used, which asked the same questions to each respondent in their time (Wisker, 2001:
p.43) writes to explain that “the sub type of this design that will be mostly relied on is
the cohort study that is both descriptive and explanatory.” The study targeted women
clergy who experienced the same life events and obstacles in church service. This type
of design is not inclined to threats like history. Based on the resources and time
allowed it is the view of the researcher that the strategies employed would be most
appropriate. (Wisker, 2001: p.41).
This research was essentially a flexible design enabling the researcher to
combine both qualitative and quantitative data gathering tools. Robson (2005) clarifies
that flexible designs can include the collection of quantitative data and describes this
as methodological triangulation. The leaders in both these churches were only
accessed after permission was granted by the leadership to the researcher. Individual
women clergy gave their consent and the research commenced. The focus groups
discussion results were also considered during the analysis of data.
The Study Location
This survey design was carried out at Christ is the Answer Ministries, the
Anglican Church Archbishop Headquarters – Archives and at the different locations of
service where each woman clergy was located. Both churches are located along a major
high way, Valley Road and Kenyatta highway, within the radius of a kilometer of the
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central business district. They are also among the oldest and largest congregations in
the city centre and have the attendance of the middle class members of society ,
national leaders and the educated that should be conversant with gender issues without
cultural bias. The main reason for carrying out this research, was to address the issues
faced by the few women clergy who have been ordained after this new millennium
began. According to Kerlinger, (1973, p.411) “a survey research focuses on people,
the vital facts of people and their beliefs, opinions, attitudes motivations and
behavior.” This researcher viewed this approach as the most viable way of
researching, interviewing, transcribing and then analyzing the emerging themes.
The Study Population
The study population comprised of purposely selected ten women clergy.
Purposive selection targets specific respondents in research in order to get specific details.
The challenge of random sampling in this type of a study was avoided so as not to yield
generalized results. As a result purposive selection was preferred as the most effective for
this study. Due to the nature of this research, all the women clergy who served at these
two churches were identified for in-depth interviews (Robson, 2002). Members of the
church leadership responded to questionnaires that were provided for them. These
members were from the deacon board and the elders’ council as well as the different
ministry leaders. Interviews with the top leadership from both churches were also carried
out with their consent. These interviews were to be flexible and not pre-defined questions
so as to allow them to respond freely. However these were not fruitful as each had
traveled out of the country at the times the interviews were to be conducted. Hence, the
researcher relied upon the archival data and questionnaires among the immediate
leadership and contributions during the focus group discussions.

Qualitative Data
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Survey method with reference to the in-depth interview method was preferred.
The respondents’ data analyzed and themes resulting from the interviews captured.
The questionnaire method was also used to collect more data from the leadership
respondents. Focus groups comprising members of both churches who were friends of
the researcher and some male pastors in these churches also contributed in the
questionnaire responses.
In-depth Interviews
This study involved carrying out of in-depth interviews with eight women
clergy who served in these two churches at their locations after giving their consent.
The in-depth interview sessions were carried out on each individual separately from a
set of questions drafted to meet the given format. The questions are in Appendix A.
These questions were the source of information as the central focus of the study, while
the extra and throw away questions according to Berg (2007) helped in enabling the
respondents to focus and give the stories of their leadership experiences without
inhibitions and these were additionally provided by the focus group discussions. The
probe type of questions were also utilized to trigger more elaborate answers and in
agreement with Berg (2007, p.101), they caused the respondents to give more answers
to questions which they might have already answered.
These semi-structured questions functioned as experience / behavior questions,
emotions / feelings questions and also knowledge questions. The interview guide
enabled the researcher identify within the stories of the women clergy, the different
perceptions that they had concerning their roles as leaders.
Quantitative Data
The survey questionnaires given out to respondents had some numerical data that
was analyzed. This data was coded and tabulated to provide for other opportunities
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that would need further and future investigation, as Peil (1982) has stated. The
researcher with the help of three research assistants used self-administered
questionnaires to the church leadership respondents during a leaders’ meeting at
CITAM, Valley Road and responses were collected after the different leaders
meetings. The questionnaires were pre-tested within one leadership forum and the
respondents allowed bringing back the questionnaires which was not successful.
Data Collection
This study employed the qualitative and quantitative approaches as mentioned
earlier. Matters regarding women in leadership were better expressed through more
than one approach hence the methodological triangulation process. Data was collected
from the interviews carried out on the women clergy and their leaders as well as from
the questionnaires and the focus groups discussion results. The questions addressed the
background variables of the respondent’s age and gender and then the details of their
attitudes, emotions feelings and knowledge of women clergy. The respondents were
not to surrender their names to the research assistants hence each transcription was
coded as well as the questionnaires numbered from the first to the last. The interviews
of each individual woman clergy lasted about forty-five minutes to an hour.
Data Analysis
Kombo and Tromp (2006, p.117) describe data analysis describe it as examining
what has been collected in a survey or experiment and making deductions and inference.
Through data analysis the underlying structures, important variables are extracted and
anomalies are detected including the testing of underlying assumptions. Gender issues in
church are treated with caution and this researcher had to candidly approach all
participants in order that the data analyzed would reflect the possible reasons why there
are few women clergy. The SPSS (Statistical Package for the Social Sciences) software
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was used to analyze data collected. This program was used because of its reliability in
sorting and providing relationships between variables. Dominant themes from the indepth interviews were also categorized. To establish the significance of the responses
of the focus group discussions collectively, pie charts, bar charts and percentages were
used.
Pilot Testing
Pilot testing was carried out earlier before the study research was undertaken
with friends and pastors who were not members of the churches sampled. Some minor
revisions were made to the data collection tools. For example, question 4 in the
women clergy in-depth interview was added to read, “Are you still serving at the
church or have you moved on to another field; If so, why?” Adjusting this question
enabled the women clergy who had already moved on from their churches to explain
further the reasons for their departure.

Ethical Considerations
The researcher accorded all the respondents respect and assured them of
confidentiality. The researcher also informed the respondents that their participation
would be voluntary and that they would be free to end the interview process anytime.
They were also free not to answer at any time. The next chapter addressed the findings
after data collection and analysis.
Summary
This chapter outlined the methodology of this research. The design and research
strategy and study location are clearly outlined. The chapter further explains how data was
collected; both qualitative and quantitative. The researcher went further to give an

42
Library

Archives

Copy

Daystar

University

Repository

outline of how data was analyzed and lastly gave the ethical considerations of the
research.
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CHAPTER FOUR
DATA PRESENTATION, ANALYSIS AND INTERPRETATION
Introduction
This chapter presents the data in a descriptive manner, highlighting the
interpretations and discussions of this study. The three elements of data analysis are
data preparation which covers data editing, coding and tabulation, then data analysis
and finally data interpretation (Emory, 1985, 319). Due to the nature of the
methodology employed for this study, data analysis was done at the end of the
questionnaire collection; focus discussion ideas and themes raised from the in-depth
interviews. All information gathered was analyzed for purposes of answering the main
research problem, namely: What opportunities and challenges do women clergy face
in carrying out their duties. As a result, the triangulation method was used in the
interpretation of data. According to Babbie (1998), a response rate of at least 50% is
adequate for an analysis decision.
The researcher’s view that there are few women serving as clergy is presented
in the first chapter. The concern that this phenomenon exists was studied to find out
whether it is because of our cultural worldview even as Christians in the church or
because the women clergy do not respond to the call of God and stay on course. The
percentage of women to men was also noted in the first chapter as women being more
than the men. Within the church, CITAM, through pilot sampling the ratio of women
to men was also seen as more women than men.
This section presents the results of the analysis of the quantitative and qualitative
data generated through structured questionnaires from the church leadership. In-depth
interviews carried out among the women clergy who served in the two churches within
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the time line of study and focus group discussions comprised of some CITAM male
pastors and friends from both church congregations.
The studying of the relationships between variables and the survey design that
describes the status quo and the descriptive study, are also views upheld by Wisker
(2001, 43). This study also used the quantitative design of questionnaire analysis
dealing with numerical aspects. Apart from using the quantitative and qualitative
approaches mentioned above, the study also attended to the different themes, concepts
and propositions which resulted from the interviews and compared with the findings
from the questionnaires responded to by the church leadership and the responses from
the focus group discussions.
The main challenges faced by the researcher and the research assistants in
receiving the questionnaires back was that the respondents were only available at
church meetings and sometimes on Sunday. The first set of 35 questionnaires given
was not returned and the researcher had to administer another set at a meeting and
only 26 members responded and returned them. Among the ten informants of the indepth interviews two were not willing to be interviewed and the researcher complied
with their wishes. The focus group discussion members were very helpful in the views
they presented. When all the data was obtained from the respondents, informants and
discussants descriptive statistics were computed using statistical tools specifically the
SPSS. The themes from the informant were tabulated manually by the researcher
through highlighting the themes and then numbering the recurrent ones.
Socio-Demographics
The questionnaires were administered to a total of 35 senior category church
leaders but only 26 questionnaires were returned. Ten women clergy or pastors were
expected to participate but only eight were available for their interviews. Five were from
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CITAM while three were from All Saints Cathedral. The two focus groups comprised
seven members in one with three members from All Saints Cathedral and four from
CITAM. The other group had five members with three from CITAM and two from All
Saints Cathedral. The socio-demographics details revealed the characteristics of the
respondents as follows. A majority (73%) in
Church leadership was between the 40 years to 60 years age bracket as presented in
Figure 4:1 and Table 4.1 below.

Figure 4.1: Church Leaders’ Age

Table 4.1:Age of Respondents

21 - 30 Years
31 - 40 Years
41 - 50 Years
51 - 60 Years
Total

Age of Respondents
Frequency Percent
Valid Percent
(%)
(%)
1
3.8
3.8
6
23.1
23.1
9
34.6
34.6
10
38.5
38.5
26
100.0
100.0

Cumulative Percent
(%)
3.8
26.9
61.5
100.0
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The males constituted 57.7% of the respondents while the females were 42.3%.
This presentation clearly shows that the men are more than the women in leadership
roles even though there are a higher number of women than men in both churches.
The information gathered on the background of each respondent included the
age and gender and all information was self-reported. The age analysis enabled the
researcher to identify the variance of the age distribution based on gender and the results
are presented in table 4.2 below. According to Kimeu, (2007, 73) unpublished thesis, he

reported that “although women may be the majority in church, they do not occupy
commensurate positions of leadership in the church.”

In CITAM and All Saints

Cathedral, Nairobi there are more men than women in leadership roles.
Table 4.2: Gender of Respondents

Vali
d

Male
Femal
e
Total

Frequenc
y
15

Percent
(%)
57.7

Valid Percent
(%)
57.7

Cumulative Percent
(%)
57.7

11

42.3

42.3

100.0

26

100.0

100.0

The distribution of the older respondents aged 41 and above also suggests that
those in leadership position in the church come from the older group and are men. The
distribution of the participating church leadership was also indicated as is on table 4.3
below.

Table 4. 3: Distribution of Participating Church Leadership
Respondents Age (years)
Sex
Male
Female
21–30
1
0
31–40
4
2
41–50
5
4
51–60
6
4
Group Total
16
10

Group Total
1
6
9
10
26
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The respondents were required to register their feelings, attitudes, behaviour and
knowledge regarding the ordination of women clergy.

Perceptions and Attitudes

This section records the perception of the respondents, informants and the
discussants from the three different study groups.

Table 4.4: Expect More Women Clergy Ordained in the Next 5 Years
F
Percent Valid Percent Cumulative Percent
(%)
(%)
(%)
Undecided
4
15.4
15.4
15.4
Agree
7
26.9
26.9
42.3
Strongly Agree
15
57.7
57.7
100.0
Total
26
100.0
100.0

Irrespective of the respondent’s gender, in this table 4.4 above the majority of
respondents (57.7%) strongly expect more women clergy in the next five years as is
indicated.

Table 4.5: Expectations of Respondents on Having more Women Clergy in Five Years
Opinion
Sex
Group Total
Male
Female
Count Percentag
Count
%
Coun
%
e
t
Neutral or
1
6.3
3
30.0
4
15.4
undecided
Agree
5
31.3
2
20.0
7
26.9
Strongly
10
62.5
5
50.0
15
57.7
agree
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Among the elderly leadership respondents, their expectations were that more
(57.7) women clergy would be ordained in the next five years as is indicated in table 4.5
above.
The different gender responses in table 4.5 revealed that the men (62.5%) were
more confident than the women (50%) in the women clergy being able to make it in
their leadership roles. Whereas the women were more guarded and seemed unsure of
giving the women clergy too much support, the men were more generous in their support
to the women clergy.

Table 4.6: Limited Number of Women Clergy Results in Lack of Confidence
Frequency Percent Valid Percent
Cumulative
(%)
(%)
Percent (%)
Strongly disagree
4
15.4
15.4
15.4
Disagree
6
23.1
23.1
38.5
Undecided
3
11.5
11.5
50.0
Agree
6
23.1
23.1
73.1
Strongly Agree
6
23.1
23.1
96.2
N/A
1
3.8
3.8
100.0
Total
26
96.2
96.2

As concerns the view that the limited number of ordained women clergy results
in the lack of confidence in other women aspiring to be in church ministry, 46.2% of
the respondents were in agreement to this, while 38.5% disagreed as is indicated in table
4.6 above.
With regard to support, 80.8% of the respondents were of the view that women
clergy are not supported by their leaders. Furthermore, about 11% of the respondents
were skeptical about newly introduced women clergy lasting in the leadership positions.
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Table 4.7: How Proactive Respondents are in Encouraging Women Clergy
Frequency Percent
Valid
(%)
Percent
(%)
I am trying / beginning
6
23.1
23.1
Have not encouraged
15
57.7
57.7
I ask them consistently to keep on
4
15.4
15.4
I have been sharing in meetings with
them
Total

1

3.8

3.8

26

100.0

100.0

Cumulative
Percent (%)
23.1
80.8
96.2
100.0

Fifty seven point seven percent of the respondents were of the view that women
clergy should be ordained and serve in the church. Although this percentage shows such,
in reality this is not always the norm as expressed by Oduyoye (2002, 117). In
explanation she states that many women clergy in the past have been ordained after
completion of the seminary studies and after reporting to their local churches have been
offered other duties that have not been in line with clergy duties because of the
patriarchal nature of the African society.
In relation to assigning leadership roles to women clergy in the church, a majority
(61.5%) of the respondents were of the view that more women clergy should be assigned
leadership roles and opportunities in the church.
Table 4.8: Would you Continue to Encourage Women Clergy in Leadership
Frequency
Percent
Valid
(%)
Percent
(%)
Yes
16
61.5
61.5
N/A, (Does not encourage and
10
38.5
38.5
unanswered)
Total
26
100.0
100.0

Cumulative
Percent (%)
61.5
100.0

However, respondents from the in-depth interviews revealed that there were
leadership responsibilities that the women clergy were not yet allowed to participate
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in. This is exemplified in the following quote from an in-depth interview with one of
the woman clergy:
After taking the oath of office she realized that the operationalization of
the duties assigned to women clergy needed proper assigning and the
legal details attended to of gazetting their ordination for her to receive
an official license.
Most (73.1%) of the respondents perceived women clergy to be ardent leaders
and should be granted the opportunity for church leadership as displayed in table 4.9.

Table 4. 9: Do you think women clergy make emphatic leaders?
Valid Disagree
1
3.8
3.8
Undecided
5
19.2
19.2
Agree
9
34.6
34.6
Strongly Agree
10
38.5
38.5
N/A
1
3.8
3.8
Total
26
100.0
100.0

3.8
23.1
57.7
96.2
100.0

The attitudes of the respondents were also exhibited in table 4.10, when about
7.6% of the respondents thought that women clergy serve best when they are single
while in table 4.11, 31% thought that women clergy serve best when they are married.
Discussants in the FGDs were in agreement that women clergy serve best when they are
single because they do not have family attachments and responsibilities and therefore
they are easily available whenever called upon.
Table 4.10: Leadership that Felt that Women Clergy Serve Best when Single
Opinion
Sex
Group Total
Male
Female
Count
Percentage
Count
%
Count
%
Strongly disagree
8
50.0
1
10.0
9
34.6
Disagree
4
25.0
2
20.0
6
23.1
Neutral
3
18.8
6
60.0
9
34.6
Agree
0
.0
1
10.0
1
3.8
Strongly agree
1
6.3
0
.0
1
3.8
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Table 4.11: Clergy by Gender who Felt that women Clergy Serve Best when Married
Opinion
Sex
Group Total
Male
Female
Count Percentage
Count
%
Count
%
Strongly disagree
3
18.8
0
.0
3
11.5
Disagree
4
25.0
1
10.0
5
19.2
Neutral
3
18.8
7
70.0
10
38.5
Agree
2
12.5
2
20.0
4
15.4
Strongly agree
4
25.0
0
.0
4
15.4

The analysis of the questionnaires revealed that awareness needs to be created
for the women leaders to receive more support from the church leaders.
Challenges
Women clergy face hindrances in fulfilling their God given leadership goals and
yet this should not stop them from carrying out their duties. This factor is well illustrated
by the following results.
Although 61% of the respondents indicated that women clergy should be
assigned leadership roles in the church, in-depth interviews revealed that the type of
assignments women clergy are given are limited to care giving ministries. This is best
illustrated by this quote from an in-depth interview with one of the woman clergy:
When we were ordained we all expected to carry out the same duties.
However, after one of us had baptized members during a baptism
service she was questioned by some of the church elders on whether
she was comfortable carrying out this duty.
Another one also contributed as follows:
After ordination, I was not assigned tasks related to marrying and burying.
These are tasks prioritized for and dominated by men. The duties assigned to
me entailed, women ministries, children ministries, intercession ministries and
care giving ministries.
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Much as women clergy are included in church leadership the nature of duties
assigned are more in the care giving ministries than specific leadership roles. The
majority of the respondents felt aggrieved when women clergy are overlooked in the
opportunities for church leadership (Tables 4.12 & 4.13).
Table 4.12: Overlooking Women Clergy in Leadership Aggrieves Me (Sex)
Opinion
Sex
Group Total
Male
Female
Count Percentage
Count
%
Count
%
Disagree
1
6.3
0
.0
1
4.0
Neutral
1
6.3
2
22.2
3
12.0
Agree
5
31.3
4
44.4
9
36.0
Strongly agree
9
56.3
3
33.3
12
48.0

Table 4.13: Overlooking Women Clergy in Leadership Aggrieves Me (Age)
Opinion
Age
Group Total
21-40
31–40
41-50
51-60
Count
Count
Count
Count
Count
Disagree
0
0
0
1
1
Neutral
0
1
2
0
3
Agree
0
3
3
3
9
Strongly agree
1
2
4
5
12

This could be linked to the fact that most of our communities are patriarchal in
nature with leadership responsibilities mostly assigned to men. Furthermore, division of
labour is done along gender lines with men taking more leadership roles while women
receiving care giving roles.

Opportunities
There are also opportunities that come packaged as challenges and as a result
through the in-depth interviews the women clergy expressed themselves.
Table 4.14: Encouraging Women to Take Up Leadership Roles and Pastoral Duties
Frequency Percent Valid Percent Cumulative Percent
(%)
(%)
(%)
N/A
14
53.8
53.8
53.8
Have been
11
42.3
42.3
96.2
encouraging
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Haven't been
encouraging
Total

Repository

1

3.8

3.8

26

100.0

100.0

100.0

Four out of the eight women clergy interviewed expressed that in their current
leadership roles of care giving, they additionally looked forward to the opportunity of
being in the senior pastoral leadership position or even being sent out to plant a
church. In addition to this, the respondents 96.2 %, table 4.14, among the church
leaders also agreed that women clergy should be assigned more leadership roles.
The respondents 53.8% also believe that women should respond to the call of
God on their lives and be ordained to serve in the church. All the eight informants
during the in-depth interviews expressed that they responded to the call of God by
going to seminary and that they specifically desired to serve within local churches
even during training.
Table 4.15: Leadership by Gender who Felt the Church Ought to Encourage
Women Clergy
Opinion
Sex
Group Total
Male
Female
Count Percentage
Count
%
Count
%
Disagree
0
.0
1
10.0
1
3.8
Neutral
1
6.3
0
.0
1
3.8
Agree
5
31.3
6
60.0
11
42.3
Strongly agree
10
62.5
3
30.0
13
50.0

In these two churches through observation it was noted that there are more
women than men and because of this, four of the respondents expressed the
importance of women clergy being best placed to address women issues. Furthermore
the respondents 50% in table 4.15 also indicated that they strongly agreed that women
clergy should be encouraged in their leadership roles.
Levels of Assignments and Empowering to Women Clergy
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The levels of assignments and empowerment given to women clergy were in the

youth and children, women, missions, visitation, intercession and ushering ministries.
In contrast the informants reported that the male duties included Security details, Bible
Study and Christian education, curriculum development, marrying and burying.
There was some slight difference in the duties of women clergy at the All Saints

Cathedral as was reported by this informant Zia (not her real name) even though the
oath of office was the same.
Yes the oath of office was similar to the one administered to the man.
Went in as a children’s pastor and then was ordained and then her
engagement was mainly in laying down of programs and development
of policies. She felt what she had studied was put into good use. Once
in a while there were general duties, funeral services, weddings etc. and
due to colleagues, males who were not willing to be stretched hence she
was quite stretched.
The informants from CITAM expressed that the nature of their duties with
regard to the oath of office taken revealed that they were still holding responsibilities of

care giving in nature and that they would look forward to holding more challenging
responsibilities.
The Oath is the same that is taken by all and it applied to all genders.
The nature of her responsibilities is to guide the children’s ministry in
line with CITAM’s vision and mission. They also fit themselves within
the assembly vision & mission. Also as the senior associate pastor she
receives shared responsibilities from the senior pastor. However, she
has not been able to conduct weddings including the marriage
certificates as the officiating pastor.
Still another informant stated,
The oath of office was the same. But the difference comes in the
operationalization of the duties that the women are given. The ideas of the
male clergy are primary. However, she served under a great agreeable
vicar, provost of the national cathedral at the center of the diocese. She
served as a personal assistant and her expectations were to come up with
policies and responsibilities in the ushering ministry, visitation ministry,
intercessory ministry, services for ministry were all expected to run
according to the expectations and support of the Provost.
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In spite of these levels of empowerment the women clergy serve with great
commitment as was evident even during their interviews as they desired to excel in their

service to God and the society. With regard to the treatment that they receive they
committed to pressing on in ministry.
Treatment of Women Clergy in Society
Societal demands and trends that influence treatment of women clergy are
categorized in the expressed forms. In the case of married respondents, they are married,

mothers, a wife, a daughter and are a sister among other responsibilities. The
respondents indicated that by virtue of being married, they had to juggle and balance
their family roles with ministry roles without compromising the balance of family life
and the integrity of the calling of God on their lives. The single respondents expressed
that they too had the challenge of prioritizing their ministry time as well as personal
time. Being single and not married was looked upon by church members as one who’s
free and can be laden with church responsibilities.
More than half (58%) of the respondents were of the idea that women clergy
serve best when they are married.

This was exemplified in the following quote from

one of the in-depth informants:
When God’s presence is on your life and at work within you, he enables you to
multi-task and the ability to juggle all the expectations that are expected of you
become manageable because you recognize that there is time for everything.
Hence we are able to address the issues that concern our families and then also
those to whom the church assigns to us to take responsibility over. We serve on
the basis that there’s a time for everything. There is a time to serve and a time
to give to the family.

On the contrary, 42% of the respondents were for the view that women clergy
serve best when they are single. Further prodding in the in-depth interview with the
single women clergy much as they are single they still have responsibilities which
require their time and attention. This is well illustrated in the ensuing quote:
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Many children’s church workers assumed that because I was not
married that I could easily be asked to meetings and whenever the
Sunday school teachers willed they expected me to be present. When I
turned down their invitations some of them were surprised and I
explained that I was under no obligation to meet all their requests. That
I had to avoid self drain and take care of myself.

This study revealed that women clergy appreciate encouragement when
expressed by their leaders and although this is not a cultural practice the traditional
societal demand on the women clergy is quite overwhelming whether the woman is
single of married.
Women clergy have the challenge of influencing other women in the different
societal cadres that they interact in. One of the informants expressed the reality that
society trends sometimes influence women clergy but they have to recognize that their
God given capacity is amazing. She presented it in the following quote:

There is a tendency to want to confine women to certain areas of
ministry, feminine areas and yet there are times that God allows us to
serve in areas that are not necessarily in these delegated areas. Women
need to minister to fellow women and continue to depend on the Holy
Spirit also. Should the Lord direct her to start a church then she would
totally relying on God’s help.

In conclusion the respondents on the questionnaires echoed the themes that were
presented by the focus groups discussions, the discussants, that there is need for society,

even within the church to adapt to the gradual change of women taking up church
leadership roles without disrespecting the male priestly role as priestly. Ephesians 5: 23
“For the husband is the head of the wife, even as Christ is the head of the church and he
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is the Saviour of the body.” Apostle Paul declared the husband as the head of the
home and this principle was much preached by Apostle Paul in the churches.
Summary of Key Findings
This study through the different results was able to ascertain that there are very
few women clergy who serve in these two churches, even when women congregation
members far outnumber the men congregation members.
Another finding was that there are more male leaders in church responsibility
than there are women and that there is room for more to be considered and supported
by the church leadership. The situation is different at All Saints Cathedral because the
Anglican Church began ordaining women early in the late 1980’s. Each diocese within
the Anglican Church has different dates.
The tendency to want to confine women clergy to care giving ministries will
gradually change and provide for the women clergy to take up more challenging
responsibilities such as being senior pastors and overseeing administrative spiritual
church responsibilities as their male counterparts do.
Communication of the prejudices presented as challenges need to be addressed
wisely by the church leadership so that this will reduce the possibilities of women
clergy stepping down because they feel they have not fulfilled their purpose.
Some weakness were also acknowledged by the respondents that especially for
those with younger families they needed to be understood and given flexible working
conditions so as to fulfill their calling as well as their first responsibility which is the
family. Those with older children recognized that they needed to involve them and
where this did not happen the family would struggle.
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These areas can addressed by the leadership providing flexible working hours
without the women clergy feeling constrained to fit into scheduled programs of their
church duties.
When the talents of the women clergy are known it will be important for the
leadership to schedule and delegate the leadership responsibilities according to their
areas of ability. This is not to violate the fact that God can equip them for the
accomplishment of tasks assigned to them or to which he gives them divine mandates
to accomplish.
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CHAPTER FIVE
DISCUSSION, RECOMMENDATIONS AND CONCLUSIONS
Introduction
Discussion of Key Findings
Within every church organization there are opportunities and challenges that threaten
and provide for avenues of development. According Kimeu, (2007, 92) within CITAM there
are strengths and weakness that are assessed through needs assessments and the congregation
is sensitized towards them. Through this avenue then the opportunity for more women clergy
coming on to leadership positions should be encouraged. It was the desire of the researcher to
provide information that will be helpful to churches and others in understanding the place and
role of women clergy and to encourage more of them to get involved. The research questions
that were developed and administered to the respondents, informants and discussants guided
this study.
Both churches through their leadership also should be able to prioritize and put in
place provision for the growth of women clergy. The focus group discussion also revealed
that the church members are not often aware of the forums for the discussion of the new ideas.
The All Saints Cathedral church being an established church run by a church government
and CITAM run by the congregation did not have much difference in the way women clergy
issues were addressed. Delegation of leadership authority is an important aspect of every church.
The competence of every woman clergy need not be doubted because they all go through
seminary training. After this, they go through rigorous interviews before admission by the church
leadership into the delegated leadership roles of overseeing the ministries.

This study established that there are few women clergy and the percentage of the men
in leadership supersedes that of the women even though they are the majority within the
churches. It is therefore important for those who have the final decision ever women clergy
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issues to consider ways of boosting and encouraging those who have responded to this noble call
of God in their lives and are already serving or in the congregation waiting for the nudging.

When duties are delegated depending on the talents and the area of seminary training
of the individual woman clergy then the responsibility assigned should enable the individual
excel as a leader. Several of the respondents had been school and institution heads and as a
result they felt that some of their areas of expertise were not being fully utilized. Emphasis on
prayer was also mentioned by the discussants and the respondents as being very important in
the area assigned to the women clergy.
In the delegation of duties, within the church where prayer should be the most
important activity it is often delegated a final place after the technical interviews are done. As
the Christians in the book of Acts prayed so should the Christians in today’s cultures.
The vision and mission of the churches also stated that their ultimate goal was
to make Christ known and there was no specific format given on how to achieve this.
The participation of women clergy in the achievements of vision and mission is also
worth paying attention to.
Research Implications
In the previous chapter various research results were discussed on this study.
The researcher’s conclusions of the study were based on the quantitative and
qualitative data, the focus groups and the in-depth interviews as well as informal
meetings with the researcher’s colleagues and friends. There was an apparent lack of
support to some degree for the women clergy and where they have had some support
there was also some measure of prejudice exposed.
The gender and age analysis was done to provide conclusions from the study
and it revealed that those above 40 years of age constituted the majority of the church
leaders. As was mentioned earlier the male respondents constituted 57.7% of the
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respondents while the female respondents were 42.3%. While this data showed that the
church leadership has more males than females their ages also illustrated that those in
leadership are of the higher percentage (73%).
The researcher noted that the church has the capacity to sensitize the congregation
and its leaders on the opportunities that women clergy face and they need to find a way to
do so. Many members remain ignorant of the challenges that they face and this ignorance
can partly be attributed to the lack of exposure among the people of women clergy who
have been successful in their church leadership skills. This study addressed churches with
a governance of joint leadership hence the example of the Jesus Is Alive Ministries was
not applicable. Despite the fact that Bishop Margaret had led this church ably for over ten
years, her church was one of the new ones with the leader as the ultimate person who
makes the decisions for the church.

The results from this study would be received and even adopted to various
degrees by members at different levels because of the different levels of acceptance at
various locations whether urban or rural. These findings revealed additionally that
there is need for a detailed form of discussion and relationship between women clergy
and women in church leadership as well as the men and the entire congregation.
Leaders may not find discussing frustrations and difficulties easy but in order
that women clergy are addressed, it is important to understand the tremendous
integration difficulties that women clergy encounter. Women clergy have great
potential to do ministry in the church setting hence they should receive as much
support as possible (Obat, 2002, 40). The attitudes of the leaders interviewed in this
study revealed that they were very supportive of the women clergy but in the real life
settings, the attitudes of society and the place of women will need educating.
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This study also steered away from the argument that the secular scene has already
accommodated women and has a place for them. In the church there are Godly standards
that must be upheld and yet this does not mean that the women clergy can not be assisted
to take up the Godly calling in service to him in the church. The church has regular forums
for affirming women but there is a greater need for the women clergy to be affirmed and
encouraged into the positions of service that they have not been easily assigned. These
two churches are pivotal in the matters of the nation of Kenya, hence they lead the way
through example and the actions they make and decisions they take.

The women clergy need to have their confidence in God who has called them
and also in those whom they are serving alongside. Many of them have chosen not to
use physical strength in fighting their leaders and to gladly serve without the strain of
relationships. Women clergy may have faced prejudice in society and even rejection,
but in answering the call of God on their lives through obedience they are empowered
to fulfill God’s purpose here on earth.
Recommendations
The potential practical direction of this study was to provide recommendations
to the church leaders on how they can increase the participation and support of women
in the Lord’s service in church leadership. It is important that women continue to
respond to the call of God on their lives and be trained and serve in the churches in the
areas assigned to them.
The findings of these two churches may only be specific to the women clergy who
may have served or are still serving and may not be generalized to all large churches in the
urban areas. However, under related conditions and circumstances the researcher believes
that the results would be applicable in the way women clergy are treated and encouraged
to continue in ministry. This being a case study, the women clergy were
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drawn from the two churches mentioned and hence the restriction to the women clergy
in these two only.
Suffice it to say, the study of other churches within the city of Nairobi with
women clergy might yield possibly different results because there are churches in
some regions of Kenya with matriarchal tendencies and hence women clergy are held
in high regard. It may therefore be necessary that some studies are carried out in
different localities of the city or in rural settings to highlight possibly different results.
Conclusions
This study set out to explore the reason why there are few clergy women
serving in two of some of the largest churches in the city and discovered that despite
the fact that women are more than the men in church, few of them take up the
challenge of the call to service. This phenomenon has been discussed as being related
to Biblical teachings as well as African cultural expectation women because of their
gender. It is evident that few women clergy serve in these two churches, even when
women congregation members far outnumber the men congregation members.
The fear of the unknown and the challenges that women are bound to face may
far outweigh the response by women to the call to ministry. The majority of male
leaders in church responsibility than the women is room for more to be considered and
supported by the church leadership.
The tendency to want to confine women clergy to care giving ministries will
gradually change and provide for the women clergy to take up more challenging
responsibilities such as being senior pastors and overseeing administrative spiritual
church responsibilities as their male counterparts do.
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Communication of the prejudices presented as challenges need to be addressed
wisely by the church leadership so that this will reduce the possibilities of women
clergy stepping down because they feel they have not fulfilled their purpose.
Some weakness were also acknowledged by the respondents that especially for
those with younger families they needed to be understood and given flexible working
conditions so as to fulfill their calling as well as their first responsibility which is the
family. Those with older children recognized that they needed to involve them and
where this did not happen the family would struggle.
These findings of the opportunities available to women clergy reveal that there
needs to be renewed interest in church leadership in the promotion of women in
ministry.
The literature reviewed displayed a concern for women to remain in their
cultural space and even where culturally the women were designated roles in there
localities, after Biblical interpretations of scripture there has been an awakening
among the women. Their response to the call of God needs to be within the authority
designated by their local churches and within societal demands. Amazingly even
global organizations are at the forefront encouraging women and the girl child.
According to some finding from the World Bank (Fellows 2000, 11) the following was
revealed, that the education of girls,
Raises economic productivity, lowers maternal and infant mortality,
reduces fertility rates and improves the health well-being and education
prospects of the next generation, promotes sounder management of
environmental resources and reduces poverty.
If at this level there is progression in the encouragement of the girls and women,
the church also ought to arise and to take its rightful place in contributing to the general
well being of the members of society. Where there have been age-old convictions and
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attitudes towards the significance and the potential of the female gender in the arenas of

life, these need to change through the encouragement of women clergy.
The scope of the activities that women can do has increased on account of the
exposure to education. The increase in the available tasks that women too can do may
have resulted in complications where the cultural standards should be upheld hence
women clergy should not be overwhelmed by the extremities of opportunities as well as

the challenges they are bound to face.
In the church the decision to allow women to serve alongside the men clergy has

been much appreciated by Magesi (1996, 85).
In exclusively male ministerial structure can hardly be said to constitute
the fullness of the Church. An approach to ministry that takes into
account African women’s faithfulness to life and to God, as these are
expressed by their lives as qualities of the redemptive work of Christ
truly reflects the Christian meaning of ministry as a sacrament of
salvation through service and love.
Our cultural norms have their place but the adaptability of the society to change

is of great importance. Where there are distortions with elderly counsel and wisdom,
these can be addressed and rectified. When the church and society embrace and
appreciate this place the women folk and their contribution to church leadership will be

greatly valued.
Men and women were uniquely and differently created in order to
fulfill the respective roles each gender has to play in life, for the benefit
of the community. Unfortunately, women’s role has been completely
overshadowed and diminished in a male-dominated world. Men have
always regarded themselves as superior to women and denied the latter
equal opportunities in education and job security. Women have been
grossly marginalized in society and in the church. Years of oppression,
suppression ad isolation have left most women feeling inferior to men
and being docile and submissive to their husbands and small sons. Even
in the church, women have been relegated to second position in spite of
their active participation in Church related activities. To empower
women, therefore the Church, especially in Africa, has to promote
education for women and crate job opportunities for them all levels
including the media. (Ishengoma, 1996, 98)
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Women clergy are in this period of time pioneers in church ministry leadership. There
is however churches even within the urban areas that are not yet ready to embrace
their leadership positions. These difficulties will be bravely borne by the women
clergy as they soldier on in response to the call of God. There are forums that have
been created to help women clergy in different African regions such as the Forum for
Ecumenical Women Clergy (FEW) which is involved with empowering women and
the Pan African Women Council of Church (PACWA) among others.
This study concludes that it is important that women clergy respond to the call
of God in the lives and be trained and commit to serve in the church. Despite the
challenges that they are bound to face they should not give up. In every opportunity
and challenge faced not only by the women clergy and their leaders but the church as a
whole, prayer and the study of God’s word should be given much emphasis. This will
enable all those involved to hear God clearly and to follow through with his leading.
The vision and mission statement of each church will help guide the leadership
in deciding how they go about encouraging and bringing on to leadership more women
clergy. It is important that African leaders do not look at this as an avenue of the
liberation of women but a facilitation of ministry. Discussions need to carry on where
cultural conflicts arise. As was depicted in the analysis, 57.7% encouraged the women
clergy not to give up and this should be upheld.
Areas for Further Research
Further research should be done to discover why there are still some churches
that will not embrace and accept trained women clergy or even integrate them into
leadership roles.
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This study may be further developed into areas where the church leadership
addresses the detail of women who know that God has called them to serve Him. They
need the support of the church to go to seminary and to also provide a place for them
in which they can come back to for service. In spite of the reality in the secular world
where women have feministic overtones while fighting for their rights, within the
church there should be a difference. When women are allowed to soar in their God
given talents then the church will find that it is able to meet the different needs of the
individuals who are under their care.
Women regardless of their ages followed Jesus during his ministry here on
earth. Hence in the field of Christian Ministry women too have the potential to make
great contributions to the furtherance of the Gospel of Jesus Christ.
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APPENDICES
Appendix A: Interview Schedule
Dear Participant,
RE: REQUEST FOR AN INTERVIEW
Greetings in Jesus Name.
I am a student at Daystar University pursuing a Master of Arts degree in the Christian
Ministries program. I have finished my course work and I am now required to write a
thesis as part of my final requirements.
The topic of my thesis is: Leadership Opportunities and Challenges: A Case Study Of
Women Clergy From Christ Is The Answer Ministries And All Saints Cathedral From
2003-2007, Nairobi, Kenya
The research will provide the opportunity to apply the skills I acquired in class and also assist
me in making a scholarly contribution to my area of study.
I, therefore, kindly request for an interview within the time frame, Feb 20th – March 27th
2007. Please communicate the days and times you are available. After the research should you
be interested in the findings I will gladly avail them to you. Please find enclosed a
questionnaire that you will answer during the interview session. Your contribution towards
the success of this research will be highly appreciated. Thank you.
Yours sincerely,
Grace Nyambura Bukachi

INTERVIEW QUESTIONS FOR WOMEN CLERGY
1. When were you ordained into fulltime church ministry or accepted as a pastor?
2. As a woman clergy what issues do you feel need to be addressed by the church
leadership that may hinder you from fulfilling your goals?
3. How would you appraise yourself in your ministry field as an ordained woman
priest in your leadership role?
4. Are you still serving at your church of ordination or have you moved to
another field? If so why?
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5. Could you tell me more about the nature of the responsibilities you hold [held]
with regards to the oath of office taken during ordination and is [was] it similar
to the one taken by men?
6. What sort of roles had you anticipated being involved in while at seminary?
7. Is there any advice you would like to give to women training to become clergy
and what is it?
8. You mentioned (name the issue identified in Question 6 above)
______________, could you elaborate further the opportunities of growth in
ministry that are available to you?
9. Does your church constitution provide any specific help to women clergy?
10. Are there any specific roles that your male clergy counterparts perform
[performed] that you are not allowed to?
11. How do you juggle between ministry, family and other engagements?
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Appendix B: Questionnaire
Dear Participant,
Greetings in Jesus Name.
I am a student at Daystar University pursuing a Master of Arts degree in the Christian
Ministries program. I have finished my course work and I am now required to write a
thesis as part of my final requirements.
The topic of my thesis is: Leadership Opportunities and Challenges: A Case Study Of
Women Clergy From Christ Is The Answer Ministries And All Saints Cathedral From
2003-2007, Nairobi, Kenya
The research will provide the opportunity to apply the skills I acquired in class and also assist
me in making a scholarly contribution to my area of study.
I, therefore, kindly request that you take some time and respond to this questionnaire by
answering all the questions. Your contribution towards the success of this research will be
highly appreciated. Thank you.
Yours sincerely,
Grace Nyambura Bukachi

INSTRUCTIONS
Please take a few minutes to fill out this questionnaire. Kindly answer all questions.

QUESTIONS FOR SENIOR CHURCH LEADERSHIP
1. What is your record over the last five years 2003 to 2007 on encouraging
women clergy to take up leadership roles and pastoral duties in the church?
How many have been received into leadership? Give numbers and areas of
responsibility they serve in. ________________________________________
_______________________________________________________________
_______________________________________________________________
_______________________________________________________________
2. Have you sought to encourage women clergy to take up church council and or
senior leadership roles? ____________________________________________
_______________________________________________________________
_______________________________________________________________
_______________________________________________________________
3. How many women have been ordained as clergy in this period? ____________
_______________________________________________________________
_______________________________________________________________
_______________________________________________________________
_______________________________________________________________
4. How many times have women clergy been allowed to preach on a regular
Sunday morning service? __________________________________________
77
Library

Archives

Copy

Daystar

University

5.
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_______________________________________________________________
_______________________________________________________________
_______________________________________________________________
What roles have those you encouraged taken and how long did they last in
these positions? __________________________________________________
_______________________________________________________________
_______________________________________________________________
_______________________________________________________________
How proactive have you been in encouraging women clergy to discover their
leadership abilities and to exercise their spiritual gifts? ___________________
_______________________________________________________________
_______________________________________________________________
_______________________________________________________________
Would you continue to encourage women clergy to take on leadership duties
within the churches in Kenya urban centers? ___________________________
_______________________________________________________________
_______________________________________________________________
_______________________________________________________________
Any specific advice to women clergy in the church? _____________________
_______________________________________________________________
_______________________________________________________________
_______________________________________________________________
_______________________________________________________________
_______________________________________________________________
_______________________________________________________________
Please answer the following questions about yourself by checking the

appropriate response by filling in the blanks.
1. Kindly mark the age bracket that you fall into:


Under 20 years



2 1 - 3 0 years



3 1 - 4 0 years



4 1 - 5 0 years



5 1 - 6 0 years



+ 16

2. What is your gender

___M

___F

3. Are you a registered member of the All Saints Cathedral Church? A. Yes B. N o
4. Are you a registered member of the Christ is the Answer Ministries, Valley Road
Church? A. Yes

B. No
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Now think about your feelings, attitudes, behavior, and the knowledge you have
regarding women clergy and answer the following section. Please indicate how much you
agree or disagree with each of the following statements by circling:
1. If you strongly disagree,

2. If you disagree,

3. If you are neutral or undecided,

4. If you agree and

5. If you strongly agree.
Strongly
Disagree

Strongly
Agree

5. I find myself expecting more women clergy to be ordained.
1

2

3

4

5.

2

3

4

5

6. Women clergy should be assigned more leadership roles.
1

7. Suspicion over a woman’s capability causes women clergy not to perform well.
1

2

3

4

5

8. Sometimes women clergy have challenges of their leaders not supporting them.
1

2

3

4

5

9. More women should respond to the call of God in their lives study and be ordained
to serve in the church.
1

2

3

4

5

10. Every time a new woman clergy is introduced I wonder how long they will last.
1

2

3

4

5

4

5

11 The church ought to consider how they will encourage women clergy.
1

2

3

12. I feel aggrieved when women clergy are overlooked in the opportunities for leadership.
1

2

3

4

5

13. Women clergy can make very empathic
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1

2

3

4

5

1

2

3

4

5

1

2

3

4

5

14. Women clergy serve best when they are single.

15. Women clergy serve best when they are married.
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Appendix C: Introduction Letter
Grace N. Bukachi
Daystar University
Faculty of Post Graduate Studies
P.O. Box 444400
Nairobi, Kenya
Mobile: 0733 778577
020 2722092
Email: gnyambukachi@yahoo.com
gbukachi@citam.org

Date ________________________
To: Ms./Mr./Mrs./Dr.________________
Dear ________________________________

RE: REQUEST FOR ARCHIVE RESEARCH
Greetings in Jesus Name.
I am a fully registered student at Daystar University in the faculty of Post graduate
studies, Christian Ministries program. I have finished my course work for the Masters
Program and I am now required to write a thesis as part of my final requirements.
The topic of my thesis is: Leadership Opportunities and Challenges Faced by Women Clergy:
A Case Study of Two Urban Churches in Nairobi.
The research will provide the opportunity to apply whatever skills I acquired in class and also
assist me in making a scholarly contribution to my area of study.
I, therefore, kindly request to do an archive research in the church communications
department. My research assistants and I will need to access the available resources as well as
in your archives department between February 20th and March 7th 2008 with your kind
permission. Please communicate the days and times you are available.
Please find enclosed a questionnaire that you will answer during the interview session.
Your contribution towards the success of this research will be highly appreciated.
Yours sincerely,

Mrs. Grace Nyambura Bukachi (Pasto
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Appendix D: General Analysis (Frequencies)

Valid 21 - 30 Years
31 - 40 Years
41 - 50 Years
51 - 60 Years
Total

Valid Male
Female
Total

Age of Respondent
Percent
Frequency
(%)
1
3.8
6
23.1
9
34.6
10
38.5
26
100.0

Valid
Percent (%)
3.8
23.1
34.6
38.5
100.0

Cumulative
Percent (%)
3.8
26.9
61.5
100.0

Gender of Respondent
Percent
Frequency
(%)
15
57.7
11
42.3
26
100.0

Valid
Percent (%)
57.7
42.3
100.0

Cumulative
Percent (%)
57.7
100.0

Are you a member of All Saints Cathedral Church or NPC Valley Road - CITAM?
Percent
Valid
Cumulative
Frequency
(%)
Percent (%)
Percent (%)
Valid No
25
96.2
96.2
96.2
N/A
1
3.8
3.8
100.0
Total
26
100.0
100.0

Do you expect more women to be ordained in the next 5 years?
Percent
Valid
Cumulative
Frequency
(%)
Percent (%)
Percent (%)
Valid Undecided
4
15.4
15.4
15.4
Agree
7
26.9
26.9
42.3
Strongly Agree
15
57.7
57.7
100.0
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26

100.0

100.0

Do you think more women clergy should be assigned Leadership roles in church?
Percent
Valid
Cumulative
Frequency
(%)
Percent (%)
Percent (%)
Valid Disagree
1
4.2
4.2
4.2
Undecided
1
4.2
4.2
8.3
Agree
6
25.0
25.0
33.3
Strongly Agree
16
66.7
66.7
100.0
Total
24
100.0
100.0

Do you think the limited number of women clergy results in lack of confidence of other
aspiring women to be in church ministry?
Percent
Valid
Cumulative
Frequency
(%)
Percent (%)
Percent (%)
Valid Strongly disagree
4
15.4
15.4
15.4
Disagree
6
23.1
23.1
38.5
Undecided
3
11.5
11.5
50.0
Agree
6
23.1
23.1
73.1
Strongly Agree
6
23.1
23.1
96.2
N/A
1
3.8
3.8
100.0
Total
26
96.2
96.2

Do you think women clergy lack support from their leaders?
Percent
Valid
Cumulative
Frequency
(%)
Percent (%)
Percent (%)
Valid Undecided
2
7.7
7.7
7.7
Agree
21
80.8
80.8
88.5
Strongly Agree
3
11.5
11.5
100.0
Total
26
100.0
100.0

Do you think more women should respond to the call, be ordained and serve in church?
Percent
Valid
Cumulative
Frequency
(%) Percent (%)
Percent (%)
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Valid Strongly Disagree
Undecided
Agree
Strongly Agree
Total
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1
1
9
15
26

3.8
3.8
34.6
57.7
100.0

3.8
3.8
34.6
57.7
100.0

3.8
7.7
42.3
100.0

Do you think more women clergy should be assigned Leadership roles in church?
Percent
Valid
Cumulative
Frequency
(%)
Percent (%)
Percent (%)
Valid Disagree
1
3.8
3.8
3.8
Undecided
1
3.8
3.8
7.7
Agree
8
30.8
30.8
38.5
Strongly Agree
16
61.5
61.5
100.0
Total
26
100.0
100.0

Do you think more women should respond to the call, be ordained and serve in church?
Percent
Valid
Cumulative
Frequency
(%)
Percent (%)
Percent (%)
Valid Strongly Disagree
1
3.8
3.8
3.8
Disagree
1
3.8
3.8
7.7
Undecided
9
34.6
34.6
42.3
Agree
15
57.7
57.7
100.0
Total
26
100.0
100.0

Do you wonder that newly introduced women clergy wont last long?
Percent
Valid
Cumulative
Frequency
(%)
Percent (%)
Percent (%)
Valid Strongly Disagree
13
50.0
50.0
50.0
Undecided
7
26.9
26.9
76.9
Agree
3
11.5
11.5
88.5
Strongly Agree
3
11.5
11.5
100.0
Total
26
100.0
100.0

Do you think the church should encourage women clergy?
Percent
Valid
Frequency
(%) Percent (%)
Valid Disagree
1
3.8
3.8

Cumulative
Percent (%)
3.8
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Agree
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Total
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1
11
13
26

3.8
42.3
50.0
100.0

3.8
42.3
50.0
100.0

7.7
50.0
100.0

Do you feel aggrieved when women clergy are denied leadership opportunities?
Percent
Valid
Cumulative
Frequency
(%)
Percent (%)
Percent (%)
Valid Disagree
1
3.8
3.8
3.8
Undecided
2
7.7
7.7
11.5
Agree
10
38.5
38.5
50.0
Strongly Agree
12
46.2
46.2
96.2
N/A
1
3.8
3.8
100.0
Total
26
100.0
100.0

Do women clergy make emphatic leaders?
Percent
Valid
Frequency
(%)
Percent (%)
Valid Disagree
1
3.8
3.8
Undecided
5
19.2
19.2
Agree
9
34.6
34.6
Strongly Agree
10
38.5
38.5
N/A
1
3.8
3.8
Total
26
100.0
100.0

Cumulative
Percent (%)
3.8
23.1
57.7
96.2
100.0

Do women clergy serve best when they are single?
Percent
Valid
Frequency
(%)
Percent (%)
Valid Strongly disagree
9
34.6
34.6
Disagree
6
23.1
23.1
Undecided
9
34.6
34.6
Agree
1
3.8
3.8
Strongly Agree
1
3.8
3.8
Total
26
100.0
100.0

Cumulative
Percent (%)
34.6
57.7
92.3
96.2
100.0
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Do women clergy serve best when they are married?
Percent
Valid
Frequency
(%)
Percent (%)
Valid Strongly disagree
3
11.5
11.5
Disagree
5
19.2
19.2
Undecided
10
38.5
38.5
Agree
4
15.4
15.4
Strongly Agree
4
15.4
15.4
Total
26
100.0
100.0

Cumulative
Percent (%)
11.5
30.8
69.2
84.6
100.0

Have you been encouraging women to take up leadership roles and pastoral duties?
Percent
Valid
Cumulative
Frequency
(%)
Percent (%)
Percent (%)
Valid N/A
14
53.8
53.8
53.8
Have been encouraging
11
42.3
42.3
96.2
Haven't been encouraging
1
3.8
3.8
100.0
Total
26
100.0
100.0

Frequency
11
14
1
26

Valid Yes
No
N/A
Total

Valid

Percent
(%)
42.3
53.8
3.8
100.0

Valid
Percent (%)
42.3
53.8
3.8
100.0

Cumulative
Percent (%)
42.3
96.2
100.0

How many women clergy have been ordained in this period?
Percent
Valid
Cumulative
Frequency
(%)
Percent (%)
Percent (%)
0
15
57.7
57.7
57.7
1
2
7.7
7.7
65.4
2
3
11.5
11.5
76.9
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3
4
5
6
Total
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2
1
2
1
26

7.7
3.8
7.7
3.8
100.0

7.7
3.8
7.7
3.8
100.0

84.6
88.5
96.2
100.0

How many women clergy have been allowed to preach on regulars Sundays?
Percent
Valid
Cumulative
Frequency
(%)
Percent (%)
Percent (%)
Valid None
6
23.1
23.1
23.1
Few Times
18
69.2
69.2
92.3
More than 5 Times
2
7.7
7.7
100.0
Total
26
100.0
100.0

How long did the women clergy last in their positions?
Percent
Valid
Frequency
(%)
Percent (%)
Valid N/A
15
57.7
57.7
Lasted long/ Still serving
11
42.3
42.3
Total
26
100.0
100.0

How proactive have you been to encourage women clergy?
Percent
Valid
Frequency
(%)
Percent (%)
Valid I am trying / beginning
6
23.1
23.1
Have not encouraged
15
57.7
57.7
I ask them consistently to keep
on
4
15.4
15.4
I have been sharing in
meetings with them
1
3.8
3.8
Total
26
100.0
100.0

Cumulative
Percent (%)
57.7
100.0

Cumulative
Percent (%)
23.1
80.8
96.2
100.0

Would you continue to encourage women clergy to take up leadership positions?
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Valid Yes
N/A, (Does not encourage,
unanswered)
Total

Repository

Frequency
16

Percent
(%)
61.5

Valid
Percent (%)
61.5

Cumulative
Percent (%)
61.5

10
26

38.5
100.0

38.5
100.0

100.0

Any specific advice to women in church?
Percent
Valid
Frequency
(%)
Percent (%)
Valid No advice
10
38.5
38.5
Do not give up/ keep trying
15
57.7
57.7
Be culturally sensitive
1
3.8
3.8
Total
26
100.0
100.0

Cumulative
Percent (%)
38.5
96.2
100.0
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